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Kerala Gazette No. 2 dated 13th January 1959 . 
PARTI 

Public (Miscellaneous) Derzriment 

NOTIFICATIO . 
No. 29599 (M3)51/ PD . Dated, Trivuadrum , 9th January 1959 . 

In exercise of the powers conferred by c ause ( 1 ) of Article 
299 of the Constitution and in supersession of all previous notifi 
cations directing or authorising the execution of contracts and 
assurances of property on his behalf in the exercise of the exe 
cutive powers of the State , the Governor of Kerala hereby 
directs that the undermentioned contracts and assurances of 
properly made in this exercise of the executive powers of the 
State may be executed o his behalf as follows: 

I. IN THE CASE OF LEGISLATURE SECRETARIAT, 
By the Secretary , Legislature Secretariat: -All contracts 
and assurances of property relating to Legislature Secretariat. 

II. IN THE CASE OF FOREST DEPARTMENT. 
(a ) By the Chief Conservator of Forests, Conservator of 
Forests or Divisional Forest Officers :- (i) All instruments and 
contracts relating to departmental working and supply or pur 
chase of timber and other forest produce as defined in the Forest 
Act by consumers and purchasers; and 

· ( ii) All kirds of leases of lands for cultivation , lease of 
lands for taungya regeneration , lease of usufructs of trees and 
forest produce; 

(6 ) By the Chief Conservator of Forests, Conservator of 
Forests or Divisional Forest Officers or the Tramway Engi 
rzer:-All instruments relating to the execution and mainten 
ance of works connected with roads , bridges or buildings and all 
other contracts of a miscellaneous nature such as exercising 
right of way or water course within reserye forests or lands at 
the disposal of Government.. 

III. IN THE CASE OF GOVERNMENT PRESSES. 
By the Superintendent of Government Presses, Trivan 
drum :- (a ) Agreements with private presses in connection with 
the printing, binding and supplying to Government the Hindi, 
the English , the Malayalam and the Tamil books for the use in 
schools of the State ; and 

(b ) All contracts made in exercise of the executive 
powers of the State and relating to the Printing Department. 

IV . IN THE CASE OF THE DEPARTMENT OF CIVIL SUPPLIES . 

By the Commissioner of Civil Supplies --Agreements by 
contractors for different items of work in the various 
Government Depots relating to Department of Civil Supplies 
and Security Bonds from the various licenced dealers. 

G. 180 
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V. IN THE CASE OF FOOD AND AGRICULTURE DEPARTMENTS. 

(a ) By the Director of Animal Husbandry :-(i) To accept 
tenders and to confirm auction sales relating to cattle feeds up to 
Rs. 2,500 in each case; 

( ii ) Agreements of successful contractors whose tenders 
are accepted by the competent authority for supply of feeds etc. 
to Government livestock ; 

(iii ) Agreements or lease deeds in respect of rented pri 
vate buildings for the use of the Animal Husbandry Depart 
ment; 

( iv ) Agreements of bailees in respect of Government 
male breeding stock issued to them under various livestock 
improvement schemes approved by Government; 

(v ) Agreements of successful bidders in public auction 
conducted by the Animal Husbandry Department ( e . g . sale of 
milk in the District Livestock Farm , Thiruvazhumkunnu, sale 
of usufructs in the Farms or Veterinary Institutions) provided 
the auctions are confirmed the mpetent authority ; and 

(vi) Agreements with private firms for fulfilment of con 
tracts for execution of repairs or maintenance ofmachinery and 
other dead stock with the sanction of Government. 
(6 ) By the Director of Agriculture:-(i ) 

All agreements 
relating to the grant of manure loans, agencies for the distri 
bution of manures, security bonds of officers entrusted with 
manure stocks, contracts relating to the supply and transport 
of manures and contracts relating to hire purchase of pumping 
sets and lease of farm produce; and 

(ii) Agreements regarding lease of lands taken by the 
Department for demonstration , Breeding Stations and other 
Agricultural operations . 

( c) By the Director of Fisheries : (i) Contract agree 
ments for the purchase and also for transport of salt for fish 
curing ; 

(ii) Agreements relating to loans to Fishermen s Co 
operative Societies for the purchase of fishing implements and 
accessories ; 

(iii) Agreement relating to the issue ofmaterials received 
under the Technical Co-operation Mission Project ; 

(iv ) Agreements relating to the leasing out of the right of 
collection of conches ; 

(v ) Agreements regarding the execution of works under 
the Second Five Year Plan ; 

( vi) Agreement for the lease of Cold Storge Plant, Ice 
Plant etc.; and 

(vii) All other agreements and contracts relating to the 
Fisheries Department. 

(d ) By the Director of Fisheries or Welfare Officer : 
Agreements executed by Fishermen to whom timber is supplied 
at concessional rates. 

( e ) By the Assistant Director of Fisheries or Inspector 
of Fisheries : (i) Agreements relating to the sale of the right 
of taking the usufructs of the premises of Departmental 
institutions ; 
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( ii ) Agreements (Kychits) in connection with the lease 
of fishing rights ; 

(iii) Agreements relating to petty construction and repair 
works ; and 

(iv ) Agreements in respect of buildings taken on rent for 
departmental purposes. 

VI. IN THE CASE OF TRANSPORT DEPARTMENT 
By the Director of Transport. ( a ) Contracts relating to 
sawing of timber for the use of State Transport Department ; 

(6 ) Contracts relating to supply of charcoal for the use 
of the Transport Department ; 

(c ) Contracts relating to loading and unloading of 
materials (loading ofmaterials and all kinds of packages and 
crates; each single package and crate weighing up to 10 Cwts.) 
arriving in the Railway Station or in any other places in Trivan 
drum in the Department Lorry and unloading them in the 
Central Stores near the Railway Station or any other Depart 
mental Godown situated within Trivandrum limits weighing 
them and stocking them properly : 

( d ) Contracts relating to conveyance of timber logs 
from Forest Depots; 

( e ) Contracts relating to stitching of uniforms to the 
employees of the State Transport Department ; 

(f) All contracts and instruments relating to hire 
purchase , supply and conveyance or carriage of materials , 
stores, machinery, vehicles etc .; 

( g ) Security bonds for due performance and completion 
of work ; and 

( h ) All instruments relating to execution of work of 
all kinds. 

VII. IN THE CASE OF LAND REVENUE DEPARTMENT 

(a ) By the District Collectors concerned.- (i ) All 
agreements between Government and the encroachers within 
the Cardamom Hills 

(ii) Contract agreements for all works under the 
Housing . Settleme it and Colonisation Schemes, the contracts 
for which are settled by the Superintending Engineer or the 
Chief Engineer as the case may be ; 

(iii) Contract agreements for works entrusted to the 
Co -operative Societies at estimate rates as per provisions in the 
Housing Scheme rules ; 

Contract agreements for supply of materials intended 
for distribution to settler familics, and contracts which are 
approved by Government ; 

(v ) To accept tenders and enter into contracts for 
works or supplies in respect of Settlement Schemes as per 
Settlement Scheme rules ; and 

( vi) Contracts and assurances of property made under the 
State Housing Scheme and Low Income Group Housing Scheme. 


• (iv) 
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(b ) By the Revenue Divisional Officers concerned . - Secu 
rity bonds in the case of subordinates working in the Revenue 
Department except those of the Treasury Staff who have to 
furnish security . 

(c) By the Treasury Deputy Collector s concerned . - Secu 
rity bonds in the case of all subordinates working in the 
Treasuries. 

(d) By the Tahsildars concerned – All agreements under 
the Cardamom Rules . 

VIII. IN THE CASE OF INDUSTRIES DEPARTMENT: 
(a) By the Secretary to Government, Industries Depart 
ment. Agreements regarding lands leased to Government Spon 
sored Industrial Concerns and other agreements relating to 
State Sponsored Industrial Concerns. 

( b ) By the Director of Industries and Commerce . - Agree 
ments in respect of loans granted under the State id to Indu 
stries Act and other grants . 

(c ) By the Joint Director of Industries and Commerce 
( Small Scale Industries).- Agreements in respect of loans granted 
under the Small Scale Industries Schemes and other grants . 

(d ) By the Joint Director of Industries and Commerce 
(Handloom ) .--Agreements relating to the grant of loans towards 
share capital, working capital, housing colonies of Weavers Co 
operatives and agreements relating to the supply of weaving 
accessories to Primary Societies and supply of Mobile Vans to 
the Central Societies under the Handloom Development Schemes. 

(e ) By the GeneralManager , Travancore Rubber Works, the 
General Manager , Travancore Plywood Industries, the General 
Manager, Kerala Government Ceramics, and the General 
Manager , Government Ceramic Concerns. - All contracts relating 
to the Travancore Rubber Works, Trivandrum , the Travancore 
Plywood Industries Punalur, the Kerala Government Ceramics, 
Kundara, and the Government Ceramic Concerns, Kundara res 
pectively 

( 1) By the Director of Government Industries - All con 
tracts relating to Government Oil Factory , Kozhikode, the 
Shark Liver Jil Factory , Trivandrum , the Government Hydro 
genation Factory , Kozhikode and the Kerala Sĉap Institute , 
Kozhikode. 

IX . IN THE CASE OF THE STORES PURCHASE DEPARTMENT 

By the Secretary , Stores Purchase Department.-- Contracts 
and assurances of property relating to the purchase uf stores 
for Government departments . 

X. IN THE CASE OF PUBLIC WORKS DEPARTMENT. 
( a ) By the Superintending Engineer , P. W. D - To accept 
tender and enter into contract with a contractor for works and 
materials chargeable to works on an estimate and subject to the 
Stores Rules as far as they are applicable within the amount of 
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the sanctioned estimate and such excess as he is competent to 
pass, the powers being restricted to contracts entered into the 
standard form . 

(b ) By the Division Officers, P. W.D. - To accept and to 
enter into contract for sanctioned works with a contractor for 
works and materials chargeable to works on an estimate and 
subject to the Stores Rules as iar as they are applicable to a limit 
of Rs. 25,000 in ea h case . 

(c ) By the Subdivision Officers, P W.D. - To enter into all 
agreements not exceeding Rs. 2,000 and pass for payment final 
bills relating to such agreements subject to the following condi. 
tions : 

(i ) The rates and items shall not exceed the rates and 
items included in the sanctioned estimate for original works ; 

(ii) The rates for items under maintenance works shall 
not exceed those provided in the sanctioned maintenance esti 
mates for the year or for the previous year or similar rates and 
items approved in agreen ent executed by the Division Officer, in 
the case of maintenance not sanctioned for the year or the 
maintenance schedule of rates approved by the Divisional Officer 
for the year . 

(iii) Lump sum items not exceeding Rs. 5 in any single 
case shall not be provided in such agree nent. The total of the 
lump sum items also sha.l no: exceed Rs. 50 or 2 per cent of the 
total amount of contract. 

( iv ) The Subdivision Officers are empowered to pass part 
bills on agreements executed by the Division Officers up to a 
limit of Rs. 2,000 at a time provided the bill has been certified 
and checkmeasured by the Subdivision Officer before payment . 

XI. IN THE CASE OF DEPARTMENTS OF THE SECRETARIAT. 

By the Chief Secretary or Secretaries.-- All contracts or 
assurances of property in respect of the respective departments. 
The Finance Secretary may also sign and negotiate all shares , 
stocks and debentures in Joint Stock Companies, Banks, etc., 
and other securities for and on behalf of Government. 

XII. IN THE CASE OF POLICE DEPARTMENT. 
By the Inspector-General of Police.- 1a ) Agreements to 
prevent desertion from the Police department ; 

(b ) Agreements relating to the contracts for the supply of 
horsefeed for the horses of the Palace Guards (Armed Reserve) : 
and 

(c ) Agreements relating to lease of building of the 
K.D H. P. Co., for the use of the office of the Circle Inspector, 
of Police, Munnar. 

XIII. IN THE CASE OF JAIL DEPARTMENT. 
By the Inspector-General of Prisons.- All contracts neces 
sary for the due and economical administration of the Jails 
according to Rule No. 7 under the Prisons Act. 
XIV . IN THE CASE OF LAW DEPARTMENT AND 

ELECTION DEPARTMENT. 
By the Law Secretary and Chief Electoral Officer.-- Agree 
ments entered into with Press owners for the annual printing of 
electoral rolls . 


XV . IN THE CASE OF JUDICIAL DEPARTMENT. 
(a) By the Registrat, High Court, District Judges, Sub 
Judges and District Munsiffs. - Agreements with private parties 
for printing of judg nents, etc , of courts. 

(b ) By the Subdivisional Magistrates or Sub Magistrates. 
Agreements relating to contracts for feeding of undertrial 
prisoners . 

XVI. (1) IN THE CASE OF HEALTH SERVICES DEPARTMENT. 

(a ) By the Director of Health Services - (i) Contracts for 
the supply of provisions in all cases where the tendered rate is 
below the scheduled rate , where the lowest valid tender is 
accepted , and where the total amount of the contract does not 
exceed Rs. 50,000 . 

(ii ) Agreements with firms for the supply of inedicines, 
stores, etc., to the General Medical Stores. Trivandrum and the 
Central Medical Stores , Ernakulam ; 

(iii ) Agreements with Medical Officers, Nurses , Pupil 
Midwives etc .; 

( iv ) Agreements regarding the sale proceeds of auction 
sale of right of collecting fees from Sirkar markets: Cart stands, 
Landing places; and 

(v ) Agreements from Private parties surrendering sites 
for the construction of Maternity and Child Health Centres 
etc., under the Second Five Year Plan . 

(b ) By the Deputy Director of Health Services . - Contracts 
for the supply of provisions in all cases where the tendered rate 
is below the scheduled rate , where the lowest valid tender 
is accepted and where the total amount of contract does not 
exceed Rs. 25,000 . 

( c) By the Health Secretary . - Transport of medicines from 
the Cochin Harbour to the Central Medical Stores, Ernakulam . 

( d ) By the Medical Officer in charge of the Institution. 

(i) Agreement with contractors for the supply of diet 
articles to Gove ,nment hospitals and dispensaries; 

(ii) Agreement for the lease of the hospital compound , 
usufructs of teees etc; 

( iii) Agreements on the buildings taken on lease for 
departmental use, such as office , quarters etc.; 

(iv ) Agreements with dhobies for washing of soiled linen 
in the hospitals; and 

(v ) Agreement for the lease of cycle stand in Government 
hospitals. 

( e) By the oficer in charge of the insiitution in which the 
Government servant is employed in the Malabar area and by the 
Government servant 

in Travancore- Cochin area .-- Security 
bonds in the case of subordinates who have to furnish security . 

XVI. ( 2 ) IN THE CASE OF MEDICAL COLLEGE, KOZHIKODE . 

(a) By the Secretary to Government, Health Department. 
Agreement bonds to be txecuted by Professors and other 
Gazetted Officers. 

( b ) By the Principal Medical College.- ( i) Security bonds 
in the case of subordinates who have to furnish security : 
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(ii) To accept tenders and quotations subject to Store 
Rules and execute agreement wherever necessary ; 

( iii) To accept tender of dhobies for washing college 
linen , for supply of animals etc., and enter into contracts with 
contractors ; and 

(iv ) To enter into contract agreement in respect of 
sanctioned minor and major works. 

XVII. IN THE CASE OF EDUCATION DEPARTMENT. 
(a ) By the District Education Officers:-(i) To accept 
tenders and enter into contracts with a contractor for the supply 
of appliances and equipments ordered according to Store Rules 
for Five Year Plan Schemes ; 

( ii) To enter into agreements with teachers selected for 
post graduate Basic Training at Trichur and other Training 
Centres inside and outside the State coming under the Five 
Year Plan ; 

( iii) To accept an indemnity bond executed by the 
managers of private schools for rendering financial assistance 
under Five Year Plan Schemes ; 

( iv ) To enter into contracts with the teachers selected by 
the Department to undergo B.T., Physical Training and other 
Training courses in various Training Institutions in the State ; 

( v ) To enter into agreement with the teachers and officers 
selected for Foreign training underUNESCO , COLOMBO PLAN 
SCHEMES and other schemes; 

(vi) To enter in o agreements with the teachers selected 
for T. T. C. in various Training Schools of the State ; and 

(vii ) To accept tenders and enter into contract with a 
contractor for the supply of appliances and equipments for pri 
mary schools within their jurisdiction according to Store Rules 
up to an amount of Rs. 2,000 . 
XVIII. IN THE CASE OF PUBLIC HEALTH ENGINEERING 

DEPARTMENT 
(a ) By the Superintending Engineer : -To accept tenders 
and enter into contracts with a contractor for works and 
materials chargeable to works on an estimate and subject to the 
Store Rules as far as they are applicable within the amount of 
the sanctioned estimate and such excess as he is competent to 
pass the powers being restricted to contracts entered into in the 
Standard Form . 

(b ) By the Divisional Officers : -To accept and to enter into 
contracts for sanctioned works with a contractor for works and 
materials chargeable to work on an estimate and subject to the 
Store Rules as far as they are applicable to a limit of Rs. 25,000 
in each case . 

XIX . IN THE CASE OF REGISTRATION DEPARTMENT. 

By the Inspector General of Registration :-(a ) Lease agree 
ments that are entered into wiih the owners of the buildings 
taken on rent for housing the offices of the Department; and 

( b ) Contracts for binding works of the Department. 
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XX . IN THE CASE OF HARIJAN WELFARE DEPARTMENT 

By the Director of Harijan Welfare:-(a ) To accept tenders 
and to enter into contracts for works or supplies or for payment 
of subsidies or grants in respect of all sanctioned schemes for 
Scheduled Castes , Scheduled Tribes and other Backward 
Communities subject to Store Rules and to the limitation imposed 
by the order delegating powers to the Director of Harijan 
Welfare. 

( b ) To enter into contracts with private parties for the 
supply of mid -day meals in schools maintained by the Harijan 
Welfare Department; and 

(c) To enter into contracts with students or their parents in 
the matter of sanctioning stipends, admission to institutions, 
hostels etc. 

XXI. IN THE CASE OF TOURIST DEPARTMENT. 
By the Director of Tourist Department :-To grant leases of 
usufructs of all trees and leases of land for cultivation in the 
compounds of Guest and Government Houses, Palaces , Hotels 
and other buildings under the control of the Tourist Depart 
ment, subject to the rules in force regarding lease of Govern 
ment lands and to confirm auction for grant of lease and execute 
agreement up to Rs. 500 per annum in each case . 
XXII . IN THE CASE OF PLANNING AND DEVELOPMENT 

DEPARTMENT (COMMUNITY PROJECT) 
( a) By the Officers of the Community Projects :-All instru 
ments and contracts relating to the Community Development 
Programme which were hitherto being executed by the various 
officers in accordance with the powers delega ed to them ; 

(b ) By the Block Development Officers:-Agreements on behalf 
of Government in respect of issue of housing loans, construction 
of Gram Sevak s quariers and all other items of Block Pro 
gramme requiring the execution of agreements . 

XXIII. IN THE CASE OF STATISTICS DEPARTMENT 
By the Director of Statistics: -All contracts relating to the 
Statistics Department. 

By order of the Governo , 
N. E. S. RAGHAVACHARI, 

Chief Secretary 
то 

All Heads of Departments and Offices 
The Registrar, Kerala University (with C. L.) 
The Registrar, High Court Ernakulam (with C. L.) 
The Secretary , Kerala Public Service Commission (with C.L.) 
All Secretaries, Deputy Secretaries , and Assistant Secretaries 
All Departments of the Secretariat 


Kerala Gazette No. 2 dated 13th January 1959 . 
PARTI 
Agriculture Department (Co -operation ) 

NOTIFICATION 
No. 24754 /58-3 /AD /C3. Dated , Trivandrum , 5th January 1959. 

S. R. O. 2. In exercise of the powers conferred by sub 
sections ( 1 ) and ( 2 ) of section 65 of the Madras Co-operative 
Societies Act, 1932 (Act VI of 1932 ) , the Government of Kerala 
hereby make the following amendment to the rules issued under 
the said Act, and published under Notification No. 264 - Develop 
ment dated 1-8-1933, the same having been previously published 
as required by sub- section (3 ) of the said section , namely : 

AMENDMENT 
In the said rules, 
For the existing Rule xiii - B , the following rule shall be 

substituted , namely : 
" No Society shall use , or allow to be used , any premises 

used for its business or portion thereof, for any purpose , 
other than such business or other co - operative activities 
exceptwith the previous sanction of the Registrar" . 

By order of the Governor , 

C. THOMAS, 
Secretary . 
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GOVERNMENT 
OFKERALA 


Abstract. 
ADVANCES - HOUSE CONSTRUCTION ADVANCE TO GOVERNMENT 
SERVANTS - RECOVERY OF - MODIFICATION TO RULES - ISSUED . 

FINANCE DEPARTMENT 
G. O. (P ) No. 25,59 dated , Trivandrum , 10th January 1959. 
Read:-(1 ) G. P. PL . 4-21972 / 54 /CS , dated 17-12-1954. 
( 2 ) Petition dated 12-12-1958 from Sri C.K. Bhaskaran , 

Superintendent, Secretariat, Trivandrum .. 
( 3) G. O. Rt. 1220 /58 /Fin . dated 3-11-1958 . 

ORDER 
It is laid down in the rules governing the grant of house 
construction advances to Governnent servants , approved in the 
G. O. read as first paper above, (Clause 4 Rule A ), that when 
the advance is paid in instalments repayment shall commence 
from the fourth issue of pay after the first instalment is taken 
and when paid in one instalment, with the first issue of pay. 
The advance is usually paid in two instalments , when the site 
has to be purchased first, and house built later on . Government 
have further considered the question and are now pleased to 
order that the repayment of the advance drawn for House Con 
struction purposes will commence only after the expiry of six 
months from the date or dates of disbursement of the instal 
ment (s ) . This concession will not be available to those who 
pur hase a built house outright. 

This order will apply to advances sanctioned on or after 1st 
November 1958 . 

The rules issued in the Government Proceeding : read as first 
paper above are modified to the above extent. 

By order of the Governor 

S. APPADURAI IYER , 

Assistant Secretary . 
To 

The Comptroller, Trivandrum . 
All Heads of Departments and Offices 
The Secretary , Public Service Commission (with C. L.) 
The Secretary to the Governor . 
The Registrar of High Court (with C. L.) 
The Secretaries, Joint Secretaries, Additional Secretaries, 

Deputy Secretaries, and Assistant Secretaries. 
The Private Secretaries to the Chief Minister and other 

Ministers. 
The Personal Clerk to the Chief Secretary . 
All Departments of the Secretariat . 
The Director of Public Relations. 
G. 182 
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Industries (G ) Department 

NOTIFICATION . 


No. 3412258 /G4 ID . 

Dated , Trivandrum , 20th November 1958 . 
A statement showing the names of the Industrial under 
takings licensed under the Industries (Development and Regu 
lation ) Act 1951 during the period April to June 1958 for the 
establishment of new undertakings etc. is published herewith 
for the information of the public . 

By order of the Governor, 

M. ABDUSSALAM , 
Secretary to Government, 
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LIST OF LICENCES ISSUED UNDER THE INDUSTRIES (DEVELOPMENT AND REGULATION) ACT, 1951 

APRIL TO JUNE, 1958. 
SCHEDULED INDUSTRY : METALLURGICAL INDUSTRIES FERRO -ALLOYS 

Scheduled Industry No. 1, A. (2 ) 


Statc 


Name and address of the 
Industrial Undertaking . 


Location of the Licence No. 
Industrial Undertaking and date 


Type of Licence / 
Permission . e . , 
New /S.E./N.4./ 
EE or Shifting 


Lines of manufacture and capacity 

licenced / permitted 
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Bombay M / s. Khandelwal Ferro Kawtak (Near L /A1( ) / N -2 /58 N. U. Ferro -Manganese 30,000 Tons per 
Alloys Ltd., Khandelwal Nagpur) Bon 12-4-58 

annum : 
Bhavan , 166 , Dadabhai N. bay State 

Road , Bombay . 
Orissa M /S. Serajuddin & Co., Bhadrak District, L !1A (2) /N -3 / 58 N. U. Low Carbon Ferro Chrome 8000 
State P - 16 Bentinck Street, Orissa State 

8-5-58 

Tons per annum . High carbon 
Calcutta - 1 . 

ferro -chrome , 2000 tons per 
annum . Ferro Silicon 5,000 

Tons per annum . 
SCHEDULED INDUSTRY : METALLURGICAL INDUSTRIES : IRON AND STEEL CASTINGS AND FORGING 

Scheduled Industry No. 1 A (3) 
Bombay M /s. Motivala & Natakar , Mahaluxmi, 1 /1A (3) /N -17 /58 C.O.B. Cast Iron castings 240 to 300 tons 
Off Haines Road , Bombay . 

24-6-58 

per annum 
Bombay . 
Madras Binny s EngineeringWorks ·Meenambakkum L /1A (3)/N - 14 /58 S. E. 

Forging of cycle cranks and 
State (Private) Ltd., Springhaven Chingalpur Distt. 

8-5-58 

forging for automobile industry. 
Road, Madras Harbour, Madras. 

/ 960 tons per annum . 


7201960 


Rajastan 


West 
Bengal 


Do. 


Bombay 


M /s. National Engineering Jaipur 

L / 1A (3) /N -15158 N. A. Cast and forged steel balls 840 
Industry Ltd., Jaipur. 

29-5-58 

tons per annum . 
Ms. Saffila Collieres Ltd., Pandaveswar, L /1A (3)/N -13 /58 C.O.B. C. I. Casting6,000 tons per annum 
33, Netaji Subhas Road, Burdwan Distt. 8-5-58 

Steel Forgings 484 tons per annum 
Calcutta. 

West Bengal 
M /s. Barn & Co., Ltd., 12, Howrah 

L / 1A (3) / N -16 /58 C.O.B. Steel forgings 350 tonsper month . 
Mission Road, Calcutta . 

9-6-58 
SCHEDULED INDUSTRY : METALLURGICAL INDUSTRIES — IRON AND STEEL STRUCTURALS 

Scheduled Industry No. 1 A (4) 
M /s. India Tube Mills and 

Bombay L /1A (+)/N -23/58 

.C.O.B . Steel Structurals including Oil 
Metal Industries (Private) 

29-5-58 

storage Tanks 2484 Tonsper annum 
Ltd., 126, Narayan Dhuru 

Railway Equipment 88 tons per 
Street, C. Bombay 

annum . 
M /s. East Bengal Engg. Cossipore , L /1A (4)/N -22158 N.A. Steel structurals 250 tons per 
Works, 2 Resting Parsee . Calcutta . 

16-4-58 

annum . 
Road , Cossepore, Calcutta -2 

M /s. Howrah Engineering Howrah L/1A (+)/N-24/ 58 C.O.B. Wagon components 350 
Concern (Private ) Ltd., 

13-6-58 

Structurals 

400 
153/155, Madhusudan Pal 

Hook Bolts and Bridge 
chowdhury Lane , Howrah , 

Bolts 
Cool tube and topping 
wagons 


West 
Bengal 


tons 


p.a. 


Do. 


80 


100 


Bombay 


SCHEDULED INDUSTRY : METALLURGICAL INDUSTRIES OTHER PRODUCTS OF IRON & STEEL 

Scheduled Industry No. 1. A. (7 ). 
Mſs. New Digvijay Singhji Jamnagar 1./1A(1)/N-37/58 C.O.B. Tin Containers 828 tons per 
Tin Factory, Grain Market, 

12-5-58 

annum . 
Jamnagar. 

Steel Drums 60 tons per annum . 


Stare 


Name and address of the 
Industrial Undertaking . 


Location of the Licence No. 
Industrial Undertaking and date 


Type of Licence/ 
Permission i. e. , 
New /S.E.N.A./ 
EE or Shifting 


Lines of manufacture and 

licenced / permitted 


capacity 


2 


Madhya 
Pradesh 


Madras 


M /s. The Malwa Vanaspati Indore L /1A (1) /N -39 /58 C.O.B. Tin containers (4 Gallons) 184 
& Chemical Co., Ltd. , 

24-6-58 

tons per quarter. 
Post Box No. 33 , Indore . 
M /s. Bramhappa Tavanap Madras L /1A (1) /N -36 / 58 C.O.B. Tin containers (4 Inp. Gallons) 
panavar New Santhepeh , 

11-4-58 

133,200 Nos. per annum . 
Mysore 
M /s. Metal Box Co. of Faridabad Punjab 1 /1A (7)/N -38 /58 Shifting Tin containers 690 
India Ltd., Calcutta. 

19-6-58 

quarter . 


Punjab 


tons per 


CHEDULED INDLISTRY: METALLURGICAL INDUSTRIES - NON - FERROUS SEMI-MANUFACTURES AND MANUFACTURES 

Scheduled Industry No. 1 B (2) 
Bombay M /s. Vasant Shivaji & Co., Poona ( Bombay) L /1B (2)/N -8 /58 C.O.B. 

Brass domestic stensils 40 ton s 
1388, Sukrawar Peth , 

26-5-58 

per mensem . 
Poona - 2 . 
Do. M /s. Eastern MetalWorks, 

Bombay 

L /1B (2) /N -9 /58 C.O.B. Domestic Brass utensils 40 tons 
102, Kalachowki Road, 

7-6-58 

per annum . 
Bombay- 12. 
Do. M /s. Bombay Brass . & Bombay L /1B (2)/N -10158 C.O.B. Brass utensils 250 tons per annum 
MetalWorks, and Punjra 

6-6-58 

Copper utensils 10 
pole lane, Bombay -4 . 

German silver utensils 10 tons 
per annum . 

per annum 


29 


L /1B(2)/N -11/58 


Dadar, Bombay 


C.O.B. Stainless steel utensils 

utensils Brass 


300 tons 
450 tons 


do. 


M /s. Kedavker MetalPres 
sing Works, Bhavani Sho 
wer Road, Near Sharda 
shram , Dadar, Bombay 


10 , 
50 


Copper 

German silver 
C.O.B. Non -ferrous metal alloys 300 

tons per mensem on single 
shift basis . 


Uttar 
Pradesh 


L /1B (2) /N -6 / 58 

24-5-58 


M /s. Hindustan Works, Hathras U.P. 
Mendu Road, Hathras U.P. 


Bihar 


5-5-58 


u 


SCHEDULED INDUSTRY : FUELS : COAL, LIGNITE, COKE AND THEIR DERIVATIVES . 

Scheduled Industry No. 2 (1) 
M /s. Khas Badjna Colliery Nirshachatti (Rly 1/2 (1) /N -6 /58 

S.E. 

20,000 tons of coal per month 
P. o . Nirshachatti (Rly. Stat. Mugma) 
Stat. Mugma) Dist. Man- Distt . Manbhumi 
bhu Bihar. 

Bihar. 
M /s. Orient Colliery , P.O. Brajrajnagar L / 2(1)/ N - 5,58 S.E. Coal; 21,000 tons per month 
& Rly. Station Brajrajnagar Distt. Sambalpur 5-5-58 
Distt. Sambalpur, Orissa . Orissa . 


Orissa 


Bombay 


SCHEDULED INDUSTRY : FUELS LUBRICATING OIL , etc. 

Scheduled Industry No. 2 (2) 
Mys. Burmah Shell Oil 

Bombay L / 2(2), N - 1758 C.O.B. Ist Grade Motor lubricants, 
Storage and Distributing 

16-5-58 

other Motor Lubricant, and all 
Co., ofIndia ,Ltd., Bombay 

other industrial lubricants 3.57,600 
barrels of 44 gallons each and 
5,96,000 tins of one imperial 
gallon cach. 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. Type of Licence 
and date 

Permission i . e . , 
New /S. E./N.A 
JEE or Shifting. 


Lines of manufacture and capacity 

licenced permitted . 


6 


SCHEDULED INDUSTRY : N : INTERNAL COMBUSTION ENGINES 

Scheduled Industry No. 4 ( 2) 
Bombay M /s. Mazagon Dock Pri Bombay L /4-2(N -1) /58 

S. E. 80 Nos. 6 B.H.P. “ Campbell 
vate Ltd., Bombay 

30-5-58 

vertical (Stationary) Diesel Oil 

engines per mensem . 
do . M /s. Kulko Engineering Inchalkaranji 1 /4-2/N -2/58 S.E. 

Imani. Diesel Engines. After 
Works, Ltd., Ichalkaranji , (Kolhapur Distt.) 

30-6-58 

the S. E. 5,400 (five thousand 
Bombay. Bombay 

four hundred ) Nos. per annum . 
SCHEDULED INDUSTRY : ELECTRICAL EQUIPMENT - EQUIPMENT FOR GENERATION, TRANSMISSION AND DISTRI 

BUTION OF ELECTRICITY INCLUDING TRANSFORMERS. 

Scheduled Industry No. 5 (1) 
Bombay M /s. Kaycee Industries Bombay LIŞ (1) /N -21 / 58 C.O.B.1. Battery chargers 
Ltd., Kamani Chambers, 

29-5-58 

& S.E. (Commercial) 360 pcs p.a. 
Ballard Estate , Picol Road , 

2. Battery chargers 
Bombay . 

(Railways ) 

180 
3. Rectifier Transformer :. 

60 
4. Electroplating sets. 48 
5. Rectifier stacks 
(selenium ) 

....3600 
6. Rectifier stacks 

( copper) .... 72,000 


79 


sets ... 


99 


Nos. p.a. 


Madras 


. 


West 


Bengal 


M /s. Ganapathy Engineer- Coimbatore L /5(1)/N -22/58 

S.E. 

Motor Starters 15,000 
ing Manufactures Private 

30-6-58 

L. T. Iron Clad 
Ltd., Ganapathy P. O., 

Switches .... 15,000 
Coimbatore Madras State . 
Motor & Machinery Manu Calcutta L / 5 (1) /N - 20 /58 N : A ... 

(a ) Starters 
factures Ltd., 31, Chitta 

21-5-58 

Director and star-delta Starters, 
ranjani Aveņue, Calcutta- 12 

Airbreak & Oil Immersed as 
also for Motors up to 50 H.P. | 9,000 

Nos. p.a. 
(b ) Iron - Clad Switches 
20- Volts-single pole and double 
pole, is amps, 30 amps & 60 | 30,000 
amps. 500 Volts , 1 samps 30 | Nos. p.a 
amps and 60 amps 
(c) Iron clad cut-outs. 
Single Pole and double pole , ! ; .:) 

15 amps, 30 amps and 60 amps. Nos. p .. 
SCHEDULED INDUSTRY : ELICTRICAL EQUIPMENT : ELECTRICAL MOTORS 
M , s. Best. & Co., Private Madras 1/5(2) /N -10/ 58 S.E. Electric Motorsand electri- 4,000 to 8,000 
Ltd., First Line Beach 

28-4-58 

cal Components of Motors unitperannum 
P.O., Box 63, Madras- t. 

such as Starters/Rotar unit according to 
of sizes upto io H.P. 

demand on 

double shift. 
M /s. Kasturi Engineers Kuniamuttur L /s (2)/N -11 /58 

N. A. Electric Motors from 1 to 
Ltd., Coimbatore. Coimbatore Distt. 30-4-58 

H. P. 440 volts 
(Madras State ) 

Phase A. C ...... . 12,000 

Nos, per annum . 
Broadway Engineering & Coimbatore L / (2)/ N -13158 N. u . 1. Electric Motors 12,000 Nos.. 
Transport Coy ., 5/5 Old 

19-6-58 

per annum . 
office Road, Coimbatore , 

2. Power Driven pumps 12,000 
(Madras) 

Nos. per annum . 


Madras 


O 


do . 


do . 


State 


Name and address of the 
Industrial Undertaking . 


Location of the 

Licence No. 
Industrial Undertaking and date 


Type of Licence) 
Permission i, e. , 
New S.E.N.A. 
EE or Shifting 


Lines of manufacture an ! 

licenced permitted 


3 


5 


6 


Calcutta 


N. A. 


West 
Bengal 


M /s. Calcutta Iron Works 
Ltd., 19 B , Chowringhee 
Road, Calcutta-13. 


L / s (2) / N -12 /58 

7-6-58 


Electric Motors 12,000 Nos. 

or 3,000 H.P. per annum . 


Bombay 


SCHEDULED INDUSTRY ELECTRICAL EQUIPMENT - ELECTRICAL FANS 

Scheduled Industry No. 5 (3 ) 
M /s. Naran Lal Metal Navsari 

L /5 (3) /N -7 /58 N. A. Electric fans (table and Pedastals) 
Works, Navsari (Surat 

28-4-58 

...... 2,000 Nos. per annum . 
Distt.) 
M /s. Electrical Industries Calcutta L /s (3) /N -8758 S.E. 

Condensers 6 lakhsNos. per annum 
Corp. 33 , Brabourne Road , 

8-5-58 
Calcutta . 


West 
Bengal 


SCHEDULED INDUSTRY : 


ELECTRICAL LAMPS 


Bombay 


Bombay 


L / S (4 ) / N - 13 / 58 

8-4-58 


M /s .. General Electrical 
Industries, 113 B , New 
Prabhadevi Road , 
Bombay -28 . 


2 . 


13 


19 


C.O.B. 
1. Ceiling roses 

Cutout 
3. Multiplug 
4. Adapter 
5 . 2 pin plug top 
6 . 2 pin wall socket 


2 


500 gross p . a . 
300 
300 

350 
1,000 

7.50 


2 ) 


32 


99 


11 


19 


71 


99 


. 


29 


?? 


11 . 
12 . 


99 


73 


13 


. 


25 


" . 


7 . Batten Holder fix 

100 
8. Batten Holder moving 25 
9. Slanting Batten fix 

50 
10. Slanting Batten moving 50 
3 pin plug tops 

250 
3 pin wall socket 

150 
13. Miniature Batten 

75 
14. Pendent Holder, moving 250 
15. Pendent Holder, fix 

250 
16. Miniature pendent 

75 
17. 1/2" Bracket fix 

60 
18. 5/8 " Bracket moving 10. ) 
19. 1/2 " Bracketmoving 
20. 5/8 " Bracket fix 

50 
21. 31/4 " Bracket fix 

25 
22. Spare covers for 9,000 

switches 
23. M. C. 1/2" Bracket 

25 
24. Tube Holders 
25. Parallel Adaptors pin 
& Adaptor type 

250 
26. Switches Tumbler sound 

500 
C.O.B. Automobile lamps 11,52,000 pcs 

per annum . 


92 


33 


9 ) 


2 


500 


9 


32 


33 


and square 


L15(4 )/ N -14 /58 

24-5-58 


Punjab 


M /s. Auto Lamps Ltd., Faridabad , 
Post Box No. 1741, 6 , Punjab. 
Alipore Road, Delhi. 


rute 


Name and address of the 
Industria ! Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
Permission i, e., 
New S.E./N.A . 
IEE or Shifting 


Lines of manufacture and 

licenced /permitted 


capacity 


2 


3 


4 


S 


Uttar 
Pradesh 


Miniature Bulb Industries Dehra Dun 
of India, Dehra Dun . 


L /5 (4 ) /N -14 / 58 

26-4-58 


N. I. 


Torch (Flash ) Bulbs 
Automobile lamp bulbs, 


01. 


3.Radio / Dial lighting 
bulbs 

million Nos. 
Decoration lighting 

per annum . 
bulbs 
5. Miners cap lamp bulbs 
6. Otherminiature lamps 

and bulbs; and 

Other allied products 
SCHEDULED INDUSTRY : ELECTRICAL CABLE AND WIRES 

Scheduled Industry No. 5 (6 ) 
M /s. Devidayal Cable Bombay 

L / 5 (6 / N - 15158 C.O.B. Enamelled copper wires 158 tons 
Industries(P ) Ltd., Gupta 

10-5-58 

per annum (on 3. shift basis ) 
Mills Estate , Darukhana, 

Copper covered wires 75 tonsper 
Bombay-to 

annum (on an average of 11/2 

shifts) 
Traco Enterprise Private Trichur 

L / 5 (6 ) /N -18 / 58 U.N. 

VIR cables of various types. 36 
Ltd., High Court Road, 

27-6-58 million core yards of VIR cables 

per 
Ernakulam 

Bare copper wires for the sur annur 

plus capacity available: 


Bombay 


Keral 


147 


Patiala 


Punjab 


M /s. Hindustan Wire Pro 
ducts Ltd., Factory Area, 
Patiala . 


L /5(6) /N -14 / 58 

8-4-58 


do . 


L ! 5(6 / N -16 /58 

12-5-58 


Jari Industries (P ) Ltd., Rajpura Punjab 
4 /24A , Asaf Ali Road , 
New Delhi • 
M /s. Electrical Industries Calcutta -1 ). 
Corp. Calcutta. 


West 
Bengal 


1/5(6 /N - 17/58 

30-5-58 


N : u . Enamelled copper wires soo tons 

per annum . 
Cotton silk & paper covered 

wires too tons per annum . 
N. u . Multicore & Singlecore paper 108/144 

insulated cables (1.1 K.V.Smiles per 
grade) 

annum , 
S. E. 

1. Super synthetic Enamelled 

Copper Winding Wires up >720 tonsp.a 

to 36 Gauges.... 
2. Paper covered wires round ) Capacity to be 
and rectangular 

given later after 
3. Fine paper synthetic Ena the firm had made 
melled Wires above 36 gauges satisfactory arrange 

ment for import 
of capital equip 
ment. 


SCHEDULED .NDUSTRY STORAGE BATTERIES 

Scheduled Industry No. 


Bombay 


Bombay 


L / 5(10) /N -3 /58 

30-6-58 


Himco (India ) Private Ltd., 
Kurla Road, Andheri, 
Bombay. 
Associated Battery Makers 
(Eastern ) Private Ltd., 
Barlow House, 59 Cchow 
ringhee Road , Calcutta - 20. 


West 
Bengal 


Shamnagar , 
West Bengal 


L /5 ( 10 ) /N -2758 

7-5-58 


C.O.B. Batteries 18,00. Nos. p . a . 

Battery Plates 36 lakh Nos. p.a. 
S.E. 

Special Portable Batteries 30,000 

per annum . 
Latteries for Aircraft 6,000 p.a. 
Microphones plate separator 12 
million per annum . 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
Permission i. e., 
New /S. E./N.A 
JEE or Shifting. 


Lines of manufacture and capacity 

licenced permitted . 


3 


4 


12 


SCHEDULED INDUSTRY DRY CELLS 

Scheduled Industry No. 5 (1 ) 
West National Carbon Co., Calcutta L / s( 11)/ N -1 /58 N. A. Dry cells & Batteries 18 million 
Bengal (India) Ltd., 18A , Bra 

16-5-58 

Nos. p.a. within the existing 
bourne Road, Calcutta . 

sanctioned capacity of the 
undertaking for drycells and 

Batteries, 
Do. do . 

do . L / 5 (11 )/ N -2 / 58 S. E. Improved dry cells upto 12 million 
17-6-58 

cells per annum . 
SCHEDULED INDUSTRY RADIO RECEIVERS INCLUDING ANOKUFTUBG AND PUBLIC ADDRESS EQUIPMENT 

Scheduled Industry No. 6 (4 ) 
Madras M /s. Resa Coy., 3/16 , 

Guindy Madras L /6 (4) /N -10 /58 C.O.B. 1. Radio Receivers 3,000 Nos.p.a. 
Mount Road , Madras 

21-5-58 

II. (a) Components required for 
meeting the firms internal re 
quirements for the production of 

3,000 Radio Receivers per annum 
Name of Component 

Annual Capacity 
Main transformers 

3600 Nos. 
L. F. Transformers & 
Chokes 

7200 


Coil R. F. & I. F. 

14,400 
Mechanical parts , drums 
brackets etc. 

9,600 
Chasis 

3,600 
Cabinets wooden steel 

3,600 
(b ) Radio Components for sale 
Main Transformers L. F. 48,800 

Nos. p.a. 
L.F. Transformers & Chockes which will be in 

addition to the com 
ponents specficially 
mentioned in II (a ) 

above . 
S. E. 1. Volume controls40,000 Nos. p.a. 

2. Microphones 4,000 Nos. per annum . 


Punjab 


L /6 (4) /N - 11 /58 

23-5-58 


M /s. S. P.Grainaphone Co. Jullandur City 
Ltd., Railway Road , 
Jullandur city 
do . 

do . 


S. E. 


do . 


1/6 (4) /N -12 / 58 

5-6-58 


Loudspeakers for Radio Receivers 
20,000 Nos. per annum . 
2. Band Change Switches 40,000 


Nos. p . a . 


S.E. 


Domestic Wireless receivers 


Calcutta 


West 


L /6 (4)/N -9 /58 
1-5-58 


5,600 Nos. per annum . 


Bengal 


M /s.General Electric Coy. 
of India Manufacturing 
Private Ltd., 58, Taratalla 
Road, Garden Reach, 
Calcutta 


Stute 


Name und address of the 
Industrial Undertaking. 


Loca:ion of the Licence No. 
Industrial Undertaking and date 


Type of Licence 
Permission i. e . , 
New S.E.N.A. 
JEE or Shifting 


Lines of manufacture and capdcity 

licenced , permitted 


SCHEDULED INDUSTRY RAILWAY ROLLING STOCK 

Scheduled Industry No. 7 (4 ) 


Bombay 


C.O.B. 


M s . The Acine Manufac- Wadala 
turing Co., Ltd., Antop Bombay-3 
Hill Wadala , Bombay -31. 


L /7 (4 ) /N - 7 /58 

23-6-58 


1. Vacuum brake piston rods. 

18,000 Nos.. per annum . 
2. Universal couplings 120,000 

Nos. per annum . 
3. Inter vehicle couplings 

2,400 Nos. per annum . 
4. Dummy couplings 12,000 

Nos . per arnum . 


SCHEDULED INDUSTRY : TRANSPORTATION - AUTOMOBILE 

Scheduled Industry No. 7 (5) 


Lombay 


L /7 (s) / N - 12 / 58 

30-4-58 


M /s. Jayanand Khira & Santa Cruz 
Co., (P ) Ltd., Santa Cruz Bombay -23 
Bombay. 
M /s. AFCO : Private Ltd., Lakri Bunder, 
Boat Building yard, Lakri 

Bombay 
Bunder , Bombay. 


Carrying Bus bodies : 

350 numbers per 
on annum . Bus body kits : 700 sets 

per annum , 
S. E Wooden & Metallic truck and bus 

bodies 300 Nos. per annum . 


do . 


L /7 (s) /N -14 / 58 

24-5-58 


do . 


M /s. Sanghavi & Co., 
107-9 Love Lane 
Mazagaon , Bombay 


Mazagaon 
Bombay 


L /7 (5) /N -19 /58 

15-7-58 


9 ) 


C.O.B. Item 

Capacity per annum 
(a) Parking direction and 
stop light 

12,000 pairs 
(b ) Direction indicators and 
side lamps 

12,000 
( c) Dome light and switch 12,000 
(d) Door opening weather 

strips 
(e ) Velvet lined rubber 
channels 

144,000 R.Ft. 
S. E. Willys Jeeps 3000 Nos per annum 

(on double shift). 


12,000 units 


do . 


M /s. Mahindra & Mahin - Bombay 
dra Ltd., Gateway, Bldg . 
Appolo Bunder, Bombay. 


L /7( s) /N - 20 / 58 

12-8-58 


N. . 


Numbers per annum . 
Bus Bodies 240 Lorry Bodies 120 
Vanbodies 24 . 


L /7 (5) /N -16158 

2-6-58 


Madras 


N. A. Carburettores 4,800 per annum . 


do . 


L /7(s) /N -18 /58 

14-6-58 


Punjab 


on 


Ms. L. C. Balakrishnan & Karur, Trichy 
Bros. Transport House , 

Dist. Madras State 
Karur. 
M /s. Union Company Mount Road, 
(Accessories) . Ltd., 29, 

Madras / 
Mount Road , Madras . 
M s. Escorts (Agents) Ltd., Bahadurgarh 
Bahadurgarh , Punjab Punjab 
State . 
M s . Bombay Motor Tra ). Kapurthala 
ing Co., Kapurthala, Punjab 
Punjab 
Mis. National Radiators, West Bengal 
20, Mangoe Lane, 

Near , Calcutta . 
Calcutta 


tons 


do . 


L /7(5)/N-13/58 N.U. Aluminium Pistons : 300,000 Nos. 
24-5-58 

per annum 

double shifts. 
L /7 (5)/N -15 /58 C.O.B. Manufacture of 12,000 ol 
29-5-58 

Motor springs & Leaves per annum . 
L /7 (s) /N - 17158 N.U. Radiators & core 20,000 units per 
6-6-58 

annum during first two ye rs. 
30,0 o units per annum thercaſter 
(Efforts shall be directed towards 
attaining 36,000 units). 


West 
Bengal 


Starc 


Name and address of the 
Industrial Undertaking . 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
Permission i. e. , 
New /S.E. /N.A . 

or Shifting 


Lines of manufacture and capacity 

licenced /permitted 


EE 


3 


Assam 


.. 


SCHEDULED INDUSTRY : TRANSPORTATION - BICYCLES 

Scheduled Industry No. 7 (6 ) 
M /s. The Everest Industrial Gauhati 

L /7(6)/N -9/5$ N.U. Complete bicycles 60,000 
Corporation , Comarpatti, Assam 

26-7-58 

Nos. per annum . 
Gauhati, Assam . 
M /s. Valia Lalji, Ramji, 

Bhavnagar 

L /7(6) /N -8 /58 S.E. Bicycle chains 150,000 pieces per 
Bhavnagar, Bombay. 

24-5-58 

annum , on double shift basis. 
M /s. Krudd 

Industries 22 Ferry Fund 1/76) /N -7 / 58 C.O.B. Cycle bells 600,000 Nos. per 
Ltd., 20-21, Stephen House Road Paninati, 12-5-58 
Calcutta - 1 . 

24, Parganas, 
West Bengal. 


Bombay 


West 
Bengal 


annum . 


SCHEDULED INDUSTRY INDUSTRIAL MACHINERY_TEXTILE MACHINERY 

Scheduled Industry No. 8 ( A - 1) 


Bombay 


M /s. Bharat Industries 
Girdhar Chambers Gandi 
Road, Ahmedabad. 


L /8 (A -1) /N -10 /57 C.O.B. 

11-4-58 


Rhakilal Road, 
Gomptipur 
Ahmedabad 
(Bombay State) 


On double shift. 
Reeds 750 dor. per mensem . 
Wire Healds 50 lakhs Nos. p.m. 
Inserted Wire Healds 

Nos. per mensem . 


10 lakhs 


Bombay 


Do. 


5 Nos. 


M /s. National Wire Heald Tordeo Road, L 8 (A - 1) /N - 11 / 58 C.O.B. Steel wire healds Ho cases per 
Works (P ) Ltd., 4th Floor, Bombay 

29-5-58 

mensem . each case of one lakh 
Lakshmi Building Sir P.M. 

healds of single shift basis . 
Road, Fort Bombay . 
M /s. T. Maneklal Manufac- Sakinaka Kurlal L /8/A-1 N -12/58 NA. On double shift basis. 
turing Co., Ltd., Exami- Andheri Road , 26-6-58 

Mercerisers 

Nos.per anrum . 
nery Press Building Lalal Bombay-37 

Pneumatic mangles 6 Nos. 
Street, P. Box No. 11A, 

Tensionless soapers 

8 Nos. 
Bombay. 

Agear . 

Rotary Compressors 100 Nos. 
M /s. Mcgregor and Bal. 49, Dr. Suresh L /8 /A-1 /N -12/58 C.O.B. On single shift basis. 
four Ltd., 18, Netaji , Sarkar Road , 20-6-58 

Cotton Healds. 

119,808 pcs P. a . 
Subhas Road , Calcutta . Entally, Calcutta 

Jute Healds 

187,200 pcs 
Steel Reeds for cotton 
industry 

24,460 pcs 
Steel Reeds for Jute 
industry 

93,600 pes 


13 


West 
Bengal 


2 


19 


Bombay 


SCHEDULED INDUSTRY INDUSTRIAL MACHINERY - GENERAL ITEMS OF MACHINERY 

Scheduled Industry No. 8 (B - 2) 
M /s. Otis Elevator Com- Bombay 1 /8 /B-2158 S.E. & Paneniger and goods lifis on single 
pany Ltd. (India ) Private 

9-4-58 C.O.B. 

shift basis 
Ltd., Gateway Building 

Proposed : 72 lifts per annum . 
Apollo Bunder, Bombay- 1 

Existing 48 lifts per annum . 


Srate 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


licence No. 
and date 


Type of Licence 
Permission i, e. , 
New /S . E./N.41 
EE or Shifting . 


Lines of manufacture and capacity 

licenced /permitted . 


5 


Bombay 


SCHEDULED INDUSTRY INDUSTRIAL MACHINERY MIXERS AND REACTORS 

Scheduled Industry No. 8 (B - 4 ) 
Ms. Kirloskar Brothers Kirloskarbadi 

L / 8 /B -4 /N1/ 58 N.A. On two shift basis 
Ltd., Kirloskarvadi South South satara 29-5-58 

Pan mixers 240 Nos. per annum . 
Satara, Bombay Bombay State 

Asphalt mixers 120. Nos. per 
Concrete mixers. 
(a ) Tilting type 240 Nos. (Mi 

xing batch cap lift ). 
(b ). Nontilting type 28 cft. 

24 per annum . 


a ոոսղ , 


on 


Bombay 


SCHEDULED INDUSTRY : INDUSTRIAL MACHINERY_FILTERATION EQUIPMENT. 

Scheduled Industry No. 8 (B - 5) 
M /s. Swastik Engg. Work , Panjarapole L / 8 / B - 5 /N - 1 /58 C.O.B. ( on two shift basis ) 
191, Panjiapole Road, Road , Bombay -4 28-5-58 

Boilers baby type 96 Nos. p . a. 
Bombay -r . 

Filter presses . 96 Nos.p. a. 
M /s. Larsen & Toubroo Bombay- 1 L , 8/ B-8 N -1 /58 N.A. Dairy machinery and equipment 
Ltd., IC House , Dou 

9-5-59 

24 items of machinery (on single 
gall Road, Bombay -1. 

shift basis) . 


de . 


West 
Bengal 


Roger Engg. Works 

3 3 , Kissendayal 
Kissendayal Jalan Road , Jalan Road , 
Howrah 

Howrah . 


L /8 /B - 11 /6 / 58 

30-5-58 


Bombay 


L /8 B- 13 /N -1 /58 

8-5-58 


M /s. Industrial Machinery Khokra 
Manufacturers Private Ltd., Mehonadabad, 
-Ahmedabad - 3.. Ahmedabad - 8 


Nos. P. a . 


C.O.B. Horizontal split casing (single 

stage Two stage) N type suction 
pumps and Horizontal priming 
centrifugal pumps 900 Nos. in 

all on single shift basis . 
N.U. On single shift basis. 

Industrial Centrifugal 

Humidefiers 3,000 
Industrial H.D.C. 

" units 
Industrial E. Units 

400 
Industrial Controls 250 
Industrial Nonfreeze 
steam oils 

200 
Industrial Axial 
flow fans 

1,000 
Industrial Atomisers 5,000 


1,000 


22 


9 ) 


97 


27 


13 


71 


19 


19 


SCHEDULED INDUSTRY MACHINE TOOLS 

Scheduled Industry No. 9 


Bombay 


L / 9 /N - 8 /58 

18-4-58 


M /s. New Standard Engg . Caroll Road , 
Co., Private Ltd., Caroll Bombay -13 
Road, Bombay -13 : 


9 


+ 


N.A. Per annum on single shift basis . 

Power operated plate bending 

machines 16 Nos. 
Manually 

8 Nos. 
On multiple shifts. 
Lather Milling machines 

1020 Nos. 
Radial drills 

per annum . 

in all . 
Castings 3,000 tons per annum . 


S.E. 


L19 /N -9 / 58 

30-4-58 


Mysore 


M /s. Hindustan Machine Jalahalli, 
Tools (Private ) Ltd., Jal. Bangalore 
halli , Bangalore 


State 


Nome and address of the 
Industrial Undertaking . 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
Permission i . e. , 
New /S.E./N.41 
EE or Shifting 


Lines of manufacture and capacity 

licenced permitted 


4 


5 


West 
Bengal 


M /s. Maya Engg. Works 
Private Ltd., 200 Syama 
prasad Mukherjee Road , 
Calcutta - 26 . 


23 Russa Road, L /9 /N -10 /58 
South , Calcutta - 33 12-6-58 


C.O.B. Drilling machines (Pillar type 

11/2 " 1/4 " size) 15 Nos. 

per mensem . 
Tilting furnaces 
Size No. roox200 
Double ended grinders ( 10 " x12" } 

24 Nos. P. m . 
Pumpspower driven 3,600 Nos.p.a. 


6 Nos. p.m. 
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SCHEDULED INDUSTRY : EARTH MOVING EQUIPMENT 

Scheduled Industry No. 11 
Bombay M /s. New Standard Engg . Bombay 1/11/N -5/ 58 N.A. Single & double swing Bucket 
Co., (P ) Ltd., 

5-5-58 

weigh butchers. 
West M /s. Lynx Machinery 

" Ultadenga" L / 11 /N -6 /58 N.U 1. Concrete Mixers 14/10 cft . 
Bengal Co., Calcutta . 

Calcutta 5-5-58 

60 Nos. per annum . 
2. Concrete Mixers roli cft. 

300 Nos. p . a . 
3. Concrete Mixers 7/5 cft . 

120 Nos. p . a. 
4. Concrete Mixers 5/3 1/3 cft. 

120 Nos. p . a. 


300 


Bombay 


Punjab 


SCHEDULED INDUSTRY : PLASTIC MOULDED GOODS 

Scheduled Industry No. 12( 1) 
Kosmek Plastics Mfg.Co., Bombay 

1 /12-1 /N -4 /58 S.E. Nylon Washers for plumbing 
Apollo Bunder 

23-6-58 

industry polythene & Nylon Bu 
shings for symmondes type nuts . 
Press buttons in polythene etc. 

Present monthly installed ca 
pacity — 08 07.. Injection Moul 
ding. Expansion evisaged : 14 02. 

Injection Mouldings. 
M /s. Rattanchand Harja Verkala 1 /12-1/N -2 /58 

Shifting 

Plastic Buttons 10,80,000 grs. 
srai (Plastic) Private Ltd., 

28-4-58 from Verka plastic buttons p . a. on 2 shift 
Verka (Amritsar ) 

to Valla 

basis. 

bhgarh 
M /s. Metal Box Co., of Kidderpur L /12-1 /N -3 / 58 .S.E. /N.A . -Polyethylen bags 
India , Kidderpur (Calcutta) (Calcutta ) 

12-6-58 

Polyethylen 

Polyethylen bags from 7,50,000 
bags to 14,25,000 bags per men 
sem . 

Extruded etc : tubes & films 

11,700 lb per mensen , 
SCHEDULED INDUSTRY : COMMERCIAL , OFFICE & HOUSE HOLD EQUIPMENT TYPE-WRITERS 

Scheduled Industry No. 13 (1) 
M /s. Black Wood Ltd., 2, Calcutta-27 L /13 (1)/N -1 / 58 N.U. Portable type-writers 12,000 
Mangol Law , Calcutta . 

9-5-58 

machines per annum . 
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West 
Bengal 


West 
Bengal 


State 


Nane and address of the 
Industrial Undertaking. 


Location of the 
Industrial Under 

taking 


Licence No. 
and date 


Type of Licence 
Permission i. e ., 
New S.E./N.4 . 
JEE or Shifting 


Lines of manufacture and capacity 

licenced /permitted 


5 


Uttar 
Pradesh 


1. Stethes cope 


22 


Bombay 


SCHEDULED INDUSTRY : SCIENTIFIC INSTRUMENTS 

Scheduled Industry No. 16 
M /s. Engineer Manager Lucknow L / 16 , N - 5158 S.E. Scientific Instruments: 
Govt. Precision Instru 9-6-58 

4,000 Nos, p.a. 
ments Factory Aishbaug 

2. Diagnostic sets 2,000 
Road, Lucknow 

3. Gauges 

1,000 
SCHEDULED INDUSTRY : CHEMICALS — INORGANIC HEAVY CHEMICALS 

Scheduled Industry No. 19 (1) ... 
M /s. Tata Chemicals Ltd., Mithapur P. O., 1/19 (1)/N -21 /58 S.E. Ethylene dibromide 4.5 tons 
Mithapur P. O., Okhaman Okhamandal, 

8-5-58 

per month . 
lal, W.Rly., Bombay State . Bombay State 
M /s. Anil Starch Products Anil Rd., 1 /19/(1)/N -22/ 58 S.E. Sulphiric Acid 9,000 tons per 
Ltd., Anil Road , Ahmeda- Ahmedabad . 10-5-58 

annum . 
bad . 
M /s. Western India Match Ambernath L /19(1) /N -23 /58 S.E. Pottssium Chlorate 95 tons 
Co., Ltd., Nicol Road, Dist , Thana • 18-5-58 
Ballard Estate, Bombay. 
M /s: Tata Chemicals Ltd., Mithapur, 1/19(1)/N -24 /58 S.E. & Pottasium Hyoroxide 1200 
Bombay House , 24, Bruce Okhamandal 22-5-58 

tons per annum . 
Street, Fort, Bombay . Bombay State 

"; Chlorine --952 tons per annum . 


do . 


do. 


per month 


do . 


N.A. 


Kerala 


tons 


West 
Bengal 


Andra 
Pradesh 


RT 
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Bombay 


M /s. Travancore Chemical Kundara L / 19 (1) /N -20 /58 E.E. & Pottassium Chlorate Exsting 
& Mfg.Co. Ltd., P.B.No. Kerala State 29-4-58 

S.E. Expansion Total 

25 
19, Alwaye , Kerala, 

50 tons 75 tons per month . 
Mys - Alkali & Chemical G.T. Road , L / 19 (1)/N -25 /58 S.E. Caustic Soda 1650 tons per annum 
Corporation of India Ltd., Rishra Dist ., 12-6-58 

Chlorine 1400 tons per annum . 
34, Chowringhee , Hooghly . 
Calcutta - 16 . 
SCHEDULED INDUSTRY: CHEMICALS ORGANIC HEAVY CHEMICALS. 

Scheduled Industry No. 19 (2) , 
M /s. Hyderabad Construc- Azamabad , L / 19 /2/N -6/ 58 N.A. 

Acetic Acid 140 tons per oonth . 
tion Co. Ltd., Organic Hyderabad Dn. 18-5-58 

Methy Acitate 30 lbs per mensem . 
Chemicals Dept. , Industrial 
Area, Azamabad, Hydera 
bad-Dn . 
M /s. Godavari Sugar Mills Sakarwadi, L119(2)/ N - 5/ 58 N. u . 

Acetic Acid 1872 tons per annum . 
Ltd., Fazalbhoy Bidg., Ma- Kopergaon , Dist. 10-5-58 
hatma Gandhi Road, Fort Ahmednagar, 
Bombay . 

Bombay State . 
M / s. Sanitex Chemical Gowra Road, L / 19 (2)/N -8/58 S.E. Oxalic acid - 15 tons per month 
Industries Ltd., Chemical Industrial Area , 22-5-58 

by sodium formate process. 
Industries P. O., Industrial Baroda . 
Road, Baroda-3 . 
Ms. Gwalior Rayon Silk Birlagram , L /19(2 ) /N -7 /58 E.E. & Carbon Bioulphide 
Mfg. (Wvg) Co., Ltd., Nagda, M. P. 18-5-58 

S.E. 

present 
P. O., Birlagram , Nagda 

125 tons 465 tons Monthly ins 
(W.Ry). 

Anhydroas Sod. Sulphat talled capacity 

present 

180 tons 600 tons 
M /s. Kesoram Rayon , 42, 

Calcutta 

L 19(2)/N -4 / 58 .N.A . Carbon bisulphide 6 tons per day . 
Garden Reach Road , 

29-4 : 58 
Calcutta- 24 . 


Bombay 


after exp . 


Madhya 
Pradesh 


After Exp . 


West 
Bengal 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Under 

taking 


Licence No. 
and date 


Type of Licence 
Permission i . e . , 
New / S. E./N.1 
EE or Shifting. 


Lines of manufacture and capacity 

licenced permitted. 


3 


4 


5 


6 


Bombay 


cated products: 


24 


SCHEDULED INDUSTRY SYNTHETIC RESINS AND PLASTICS 

Scheduled Industry No. 19 (4) 
M /s. Ahmedabad Mfg., & Anik , Chembar, L /19 (4 )/ N - 5 /58 N.U. 

Calcium Carbide 600 tons per 
Calico Printing Co., Ltd., Bombay State 24-6-58 

month 
C / Calico Mills, Chemical .. 

Polyvinyal Chloride and Fabri 
Division , Outside Jamalpur 
Gate , Ahmedabad . 

Stage A 240 tons /month to be 

increased Stage B 300 

tons per month 
Shri R. Sen & Co. , 10/1, 

Calcutta 

L / 19 (4), N -4 / 58 N.U. Urea formaldehyde synthetic 
Elgin , Rd., Calcutta. 

29-4-58 

Resins 2160 tons P. a . 
SCHEDULED INDUSTRY : PAINTS VARNISHES AND ENAMELS 

Scheduled Industry No. 19 (5) 


West 
Bengal 


Bombay 


S.E. 


L /19 (5) /N - 1 /58 

10-5-58 


Marine Paints 50 tons per month . 


M /s, Machinery Paints & Andheri, 
Chemicals ( India) Ltd., 143 Bombay 
Mahatma Gandhi Road , 
Bombay -1 . 


Assam 


Kerala 


SCHEDULED INDUSTRY : INSECTICIDES, FUNGICIDES, WEEDICIDES AND THE LIKE. 

Scheduled Industry No. 19 (11) 
M /s. Assam Oil Co., Ltd., A.O.C. Refinery L /19 (11) /N -4 /58 N.A , Dopit 2400 gallons p . a. 
P. 0. Digboi, Assam . Digboi, Assam 

8-5-58 
M /s. Tata Fison Private Palluruthy, 1/19 (11) /N -5 /58 S.E. 

50 per cent D.D.T. wettable 
Ltd., Bombay House, Bruce Cochin - 5 

23-6-58 

powder 2160 tons p.a. 
Street, Bombay. 

10 per cent D.D.T. Dust 5400 

tons p.a. 
5 per cent D.D.T. Dust 5400 

tons p.a. 
50 per cent D.D.T. Dust Conceo 

trate 2400 tons P.a. 


25 


West 
Bengal 


SCHEDULED INDUSTRY : MISCELLANEOUS CHEMICALS 

Scheduled Industry No. 19 (14) 
M /s. Asiatic Oxygen and Shibpore, L /19 (14 ) /N -2 / 58 E.E. Cast Iron flux 15 tons p . a . 
Acetylene Co. Ltd., Dal- Howrah 

12-6-58 

Brazing flux 

IS tons p.a. 
housie Square Est, 

Aluminium flux 

5 tons, p.a. 
Calcutta - 1. SCHEDULED INDUSTRY: DRUGS AND PHARMACEUTICALS 

Scheduled Industry No. 22 
M s . Group Laboratories Mahim , Bombay 1 /22/N -38 /58 S.E. Analgesic Tablets APC 40 lakhs 
India , Private Ltd.,Mahim , 

22-4-58 

Nos. per mensem . 
Bombay. 

Aspirin glycerine Analgesic to 

lakh Nos. per mensem . 
M /s.Unichem Laboratories Bombay L /22 /N - 39158 S.E. Insulin Injections- One lakh 
22, Biolabhai Desai Road, 

9-5-58 

c . c . P. m . 
Bombay . 


Bombay 


Do. 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
permission i , e. , 
New / S.E./N.A./ 
E.E. or shifting 


Lines of manufacture and capacity 

licenced , permitted . 


3 


4 


5 


6 


L /22 /N -41 /58 

22-5-58 


S.E. 


Vial filling of Insulin preparations 

30,000 vials p . m . 


Do. 


Bombay M /s. Dumex Private Ltd., Bombay 

Wavell House, Graham 
Road, Ballard Estate , 
Bombay. 
M /s. Sarabhai Chemicals Baroda 
Post Box No. 31, Wadi 
Wadi, Baroda. 
M /s. Hindustan Antibiotics Pimpri 
(P) Ltd., Pimpri (Near (Near Poona) 
Poona ) 


S.E. 


L / 22 /N -42 /58 

23-5-58 


Isoniazid 500 lbs. p . m . 


L /22/N -44 /58 

28-6-58 


S.E. 


1. Penicillin 45 million mega 

units P. a . 
2. Streptomycin 

45,000 Kg.p.a. 


3. Det er streptomycin ) 


Do. 


Pombay 


M /s. Parke Davis Co. Ltd., 
Carada Buildins, Hornby 
Road , Bombay . 


9 


L /22 /N -45/58 S.E. Items 

Monthly capacity 
28-6-58 
1. Adrenalin in Oil Ampoules i cc. 

20,000 ampoules 
2. Elmetine Hydrochloride Ampoules grain 

12,000 
3. Emetine Hydrochloride Ampoules 1/2 grain 24,000 
4. Eye Ointment Yellow Mercuric Oxide per cent 
5. Liver Extract Parenteral tocc. 2 megm . 

Vitamin 
B12 per cc. 
6. Liver Extract Parenteral too cc. 10 megin . 

Vitamin B 12 per cc . 
7. Milk ofMagnesia 


25 lbs. 


4,000 vials 


500 vials 
1,000 litres 


125500 capsules 
125,000 capsules 

100 lbs. 
6,000 vials 
1,000 


21 


15 lbs. 
200,000 capsules 
50,000 

250 litres 
150 ° +1 


TOO 


- 150 


" 


9 


8. Ephedrine Compound Elixir 
9. Chloromycetin Aplicaps 
10. Chloromycetin Opthalmic Ointment 
1. Chloromycetin Intramuscular, Gm . 
12. Chloromycetin Intramusculer , 2 Gm . 
13. Chloromycetin Hydrocortisone 

Opthalmic Ointment 
14. Abdec Kapseals 
15. Ambodryl Kapseals 
16. Ambodryl Syrup 
17. Bena Fedrin 
18. Dilantin Suspension 
19. Bardase Liquid 
20. Bardase tablets 
21. Camoform tablets 
22. Carbrital capsules 
23. Mycozol Ointment 
24. Mycozol Liquid 
25. Mercoloran tablets 
26. Taka Combex Elixir 
27. Taka Diastase tablets 
28. Taka Diastase & Pepsin Compound tablets 
29. Vibex Liquid 
30. Desicel Kapseals 
31. Cas Evac 
32, Citralka Liquid 
33. Liquor Sedans 
34. Palol Compound 
35. Combex Parenteral, lo cc . 
36. Promin Ampoules 2 m . 
37. Promin Ampoules 5 Gm . 


200,000 tablets 

50,000 
10,000 capsules 

100 lbs. 

50 litres 
40,000 tablets 

500 litres 
25,000 tablets 
50,000 tablets 

500 litres 
30,000 capsules 

250 litres 
750 litres 
500 litres 
875 litres 

90 litres 
4,500 ampoules 

400 ampoules 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
permission i . e . , 
New , S.E.N.A./ 
E.E. or shifting 


Lines ofmanufacture and capacity 

licenced /permitted 


2 


3 


4 


5 
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West M /s. Alkali & Chemical Rishra 

L /22 /N -40 / 58 S.E. Benzene Hexachloride soo tons 
Bengal Corporation of India Ltd., 

22-5-58 

p.m. 
34 , Chawringhee Road , 

Calcutta . 
Do. M /s. Calcutta Chemical Calcutta L /22 /N -43/ 58 S.E. 

Sodium salicylate 12 tons p . a . 
Co. Ltd. , 35, Panditia 

20-6-58 

Salicylamicle 6,000 lbs. p . ni. 
Road , Calcutta -29. 

SCHEDULED INDUSTRY : COTTON TEXTILES 

Scheduled Industry No. 23 (1) 
Bombay M /s. Shri Ambica Mills Ltd. Ahmedabad 1/23 (1)/74 /58 S.E. Cotton yarn cloth (808 spindles 
Kankoria Locosiding 

22-4-58 

shall be transferred from No. 2 
P. B. No. 112, Ahmedabad . 

(by transfer of spindles and to 680 spindles shall be transfer 
looms among 3 units) 

red from 2 to 3 

32 looms shall 

be transferred from 1 to 2) 
Do. M /s. Nandi Hasbi & Co. Nargund , L /23 (1)/75/ 58 

S.E. 

Cotton yarn (2000 spindles) 
Cotton Spg. Mills Navgund Dharwar, 

24-4-58 . 
Dist. Dharwar, Bombay Bombay State 

State . 
M /s. Bombay Textile Sur 

Tardeo 

L /23 (1), 27 ; 58 
S.E. Processing of Textiles (10,00,000 
vodayaMills, 9 Compound Bombay 

12-5-58 

yards p.m.) 
Tardeo Road , Bombay. 
Do. M /s. Sagar Textiles Mills Ahmedabad . L /23(1)/81/58 

S.E. 

Processing of cotton cloth 150 
Ramkumar Mills Com 

27-6-58 

. bales of cloth p.m. 
pound, Saraspur, Ahmeda 
bad - 2 . 


Do. 


Delhi 


235 looms 


Madras 


Cotton yarn 


Madras 


M /s . N. K. Textile Mills, Subzi Madi L /23 (1) /56 /58 EE. Cotton Textiles 14712 spindles 
4800 Ram Bazar, Cloth Delhi 

26-4-58 
Market, Delhi-6 . 
M /s. Shri Shanmugar Mills Rayapaleyam 1 / 2.3 (1)/19 /58 S.E. Cotton yarn 500 spindles. 
Ltd., Rayapalayam , Ramna 

12-5-58 
thapuram Distt. 
M ]s. Shri Meenakshi Mills , Paravai, L /23 (1)/ 80 /58 S.E. 

1680 spindles. 
Post Box No. 1 Madurai. Samayanathur, 12-5-58 

Madurai Dt. 
M /s. Ram Kumar Mills, Subramanyapuram , L /23 (t) /71 /58 S.E. Cotton yarn and cloth (19740 
(Private) Ltd., Sudhama, Bangalore. 

10-4-48 (Shifting amalga- spindles 420 looms) 
House, Chickpet, Banga 

mation ) 
lore - 2 . 
M /s. J. K. Cotton Manu Kanpur L /23(1) /82 /58 EE. Cotton Textiles 14712 spindles 
facturers Ltd., Kamla Bow 

27-6-58 
ers, Kanpur. 
Ms. Arati Cotton Mills Dassanagar, L !23 (1) /72 /58 S.E. Cotton cloth 85 looms. 
Ltd., 29, Strand Road , Howrah 

11-4-58 


Mysore 


Uttar 
Pradesh 


235 looms. 


West 
Bengal 


Calcutta 


Automatic 


S.E. 


Cotton Cloth 149 

looins 


1/23(1) /23 /58 

22-4-58 


do. 


M /s. Annapurna Cotton Shamnagar, 
Mills Ltd. " Amar Bhavan 24 , Parganas 
(2nd Floor), P - 10, New 
Howrah Bridge, Approach 
Road, Calcutta - 1 . 
M /s. Bihar Cotton Mills P. O. Phulwari 
Ltd., 155 Canning Street, Sharif, Patna . 
3rd Floor, Calcutta . 


S.E. 


(141 Automatic 


1/23 (1) /19 /58 

12-5-58 


Cotton Cloth 

looms) 


Bihar. 


Start 


Name and address of the 
Industrial Underiaking 


Location of the 
Industrial Undertaking 


: Licence No. 

and date 


Type of Licence 
permission i, e. , 
New /S.E./N.4./ 
E.E. or shifting 


Lines of manufacture and capacity 

licenced /permitted 


3 


4 


1 


5 
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SCHEDULED INDUSTRY - TEXTILE, JUTE , INCLUDING JUTE TWINE AND ROPE AND WOLLEN TEXTILES. 

Scheduled Industry No. 23 ( 2) and 23 (3) 
Uttar M /s. Juggilal Kamlapat Kanpur 

L / 23 / 2 /N - 2 /58 S. E. 3 Carpet looms for the manu 
Pradesh Jute Mills Co. Ltd., Kamla 

28-4-58 

facture of Jute carpets. 
Tower, Kanpur. 
Bombay M /s. Digvijaya Woollen Jamnagar L /23 /3 /N -3 /58 S. E. 

Woollen yarn , hosiery carpets 
Mills Ltd., Jamnagar , Bombay 

22-5-58 

and druggets (10 power looms).. 
Bombay. 
do . M /s. Monora Hosiery Vile Parle 

L / 23 /3 /N - 5 /58 

E. E. 

1,500 pieces of woollen knitted 
Works ( P) Ltd., 75, Nehru Bombay 

29-5-58 

hosiery, 2500 pieces of Nylon 
Road, Vile Parle (East) 

knitted hosiery and 1250 pieces 
Bombay-4 . 

of cotton knitted hosiery . 
do . M /s. Shiv prakash Janakraj Bombay L /23 /3 /N -6 /58 N. u . 2,000 spindles for the manufac 
Janakraj & Co., Ahoola 

24-6-58 

ture of woollen shoddy yarn . 
Mahal, 93, Netaji Subhas 

Road , Bombay -2 . 
Punjab M / s. Mahavir Woollen Millerganj, L / 23 / 5 /N -41 /58 N. I. 

872 spindles for the manufacture 
Mills, Millerganj, Ludhiana Ludhiana 

2-4-58 

of wollen yarn , hosiery, carpets , 

and druggets . 
do . M /s. Kanshi Ram Kidar Amritsar L/23 /3 /N -7/58 N. u . 

2,000 spindles for 
Nath Katra Ahluwalia , 

24-6-58 

the manufacture of 1 million 
Amritsar. 

lbs. per annum of shoddy woollen 
yarn on (2 shift basis). 


5-4-58 


Rajasthan M /s. Nahatta Bros. Cjo . Jodhpur L /23 /3 /N -4 /58 N. u . i. 720 woollen spindles for 
Nahatta Woollen Spinning 

26-5-58 

course counts yarn . 
& Weaving Mills Jodhpur, 

ii . 10 powerlooms for blankets 
(Rajasthan ), 

and corse clothes 
iii. 10 hand looms for carpet 

making 
SCHEDULED INDUSTRY: TEXTILE -SYNTHETIC , ARTIFICIAL (MANMADE)FIBRES, INCLUDING YARN AND HOSIERY. 

Scheduled Industry No. 23 (5) 
Bombay M /s. Shri Sharif Husan Bhiwandi L /23 /5 / N -42/58 E. E. 

76 power looms for the manu 
Ramzan (Ramzan Naboo (Dist. Thana) 

facture of art silk fabrics . 
Manufacturing Fly.) Ben 
galpura, Bhiwandi Distt. 

Thana. 
do. M /s. Artex Manufacturing Ahmedabad -L /23 /5 / N -43 / 58 S.E. 

40 power looms for the manufac 
Co., New Cotton Mills 

10-4-58 

ture of art silk fabrics. 
No. 1. CompoundOutside 

Raipur gate , Ahmedabad . 
do , M /s. Mahajan Silk Mills , Vikharoli, L /23 /5 /N -44 / 58 E. E. 32 powerlooms for art silk 
Agra Road , Vikhroli, Bombay 

10-4-58 

fabrics. 
Bombay-40. 
do . 

M /s. Maharaj Printing and Bombay 1 / 23 /5 /N -46 / 58 E. E. 9,000 to 10,000 pieces of 25 
Dyeing Works, Agra Road , 

28-4-58 

yds of art silk fabrics per day 
Ghatkopar, Bombay. 

on one shift 

basis. 
do . M /s. Shri. Atmaram J. Begampura L / 23,5 /N -48 /55 EE Art silk fabrics on 135 looms. 
Hathiwala C /o ., Hathiwala Surat. 

1-5-58 
Silk Mills , Begampura , 
Surat. 


Vale 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
permission i . e ., 
New S.E./N.../ 
E.E. or shifting 


Lines of manufacture and capacity 

licenced permitted 


2 


3 


4 


5 


Bombay 


L / 23 /s /N -49 / 58 

1-5-58 


E.E. 


Art silk fabrics on 25 looms. 


do , 


S.E. 


1 /23 /5/N -50 /58 
1-6-58 


Art silk fabrics 20 powerlooms. 


do . 


S.E. 


L / 23 / 5 , N - 52,58 

8-5-58 


Art silk fabrics on 45 power 

looms. 


Shri Ambalal Ishwarlal Begampura 
C / 0 ., M /s. Motiram Ra Surat 
ghavji & Sons, LalDarwaja 
Surat. 
M /s. Vikram Industries Bombay 
167, Bhawani 

Shanker 
Road , Dadar, Bombay 28 . 
M /s. Artex Manufacturing Ahmedabad. 
Co., New Cotton Mills 
No, i Compound Outside 
Raipur gate Ahmedabad . 
Mys. Sawrashtra Silk Mills, Agral Road , Old 
Silk & Art Silk Fabrics Kurla Bombay 
Manufacturers, 181- B , 
Bazarword , Agra Road , 
Old Kunla , Bombay. 
M /s. The Mafatlal Fine Bombay 
Spg. & Mfg. Co., Ltd., 
Mafatlal House Back Bay 
Reclamation , Post Box No. 
10037 , Bombay- 1. 


do . 


EE. 


1 / 23 /5 /N - 54 / 58 

26-5-58 


38 power looms for the manu 
facture of art silk cloth . 


do . 


L /23 / 5 /N - 55/ 58 

5-6-58 


N. A.. Staple fibre yarn and cloth on 

10,000 spindles and 15 per cent 
of the total spindleage which 
ever is higher. 


N. A. 


Do. 


L / 23 / 5 /N -58 / 58 

27-6-58 


Mys. The Shorrock & Asarwa Road , 
Mfg . Co., Ltd., Asarwa Ahmedabad . 
Road, Ahmedabad, 11. 


ever 


Staple fibre yarn and fabrics on 
10,000 spindles or 15 per cent 
of the total spindleage which 

s higher. 
3 staple fibre yarn and fabrics on 
10,000 spindles and 15 per cent 
of the total spindleage which 
ever is higher. 


N. A. 


Do. 


N. A. 


do . 


Do. 


N. A. 


. 


Do. 
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N. u . 


M /s. The Surat Cotton Dewas , 1 /23 / 5/N - 59158 
Spg. and Wag. Mills (P ) Bombay 

27-6-58 
Ltd., Mafatlal House , 
Back Bay Reclamation Bom 
bay (at Dewas). 
do . 

Nawab Wadi L / 23 /5 /N -60 /58 
(at Nawab Wadi) 

27-6-58 
M /s. the Sassoon Spg. & Bombay L /23 /5 /N -6158 
Wavg. Co., Ltd., Mafatlal 

27-6-58 
House , Back Bay Recla 
mation , Bombay : 
M /s. Shri Gopala Krishna Coimbatore 1 /23 /5 /N -45 /58 
Mills (P ) Ltd., Ganapathy 

8-5-58 
Post, Coimbatore. 
M /s. The Narasimha Mills Coimbatore L /23 /5 /N - 51 /58 
Ltd., 4,267, Avanashi 

8-5-58 
Road, Coimbathore. 
Mys. The Vijay Kumar Kalayamputhur -L ,23 /5 /N -56 / 58 
Mills Ltd., Kalayamputtur P.O., via ., Palni, 9-6-58 
P. O., via., Palni, S. Rly . 
M /s. Mehra Textile Mills, Amritsar 1 /23 / 5/N -47 /58 
Jail Road, Amritsar. 

28-4-58 


Madras 


S. E. 


Do. 


Staple fibre yarn and cloth on 
10,000 spindles or 15 per cent 
of the total spindleage which 
ever is higher . 
12096 spindles for the manufacture 
of staple fibre yarn . 
10,000 spindles for the manu 
facture of staple fibre yarn . 
Staple fibre 

yarn on 4,000 
spindles. 
97 powerlooms for the manu 
facture of art silk staple fibre 
and 4 looms for cotton yarn . 
Art silk fabrics ons powerlooms. 


EE 


Do. 


S. Rly . 


EE 


Punjab ] 


S.E. 


Amritsar 


L /23 /5 / N -57/ 58 

16-6-58 


Do 


M /s. Sangrana Woollen 
Mills, Sangrana Sahib , 
Amritsar . 


Sroto 


• Name and address of the 

Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence / 
permission i. e., 

New /S.E./N.A . 
/E.E , or shifting 


Lines ofmanufacture and capacity 

licenced / permitted 


2 


3 


4 


6 


1 


Uttar 
Pradesh 


West 
Bangal 

Do. 


M /s. J. K. Investment 

Kanpur. L /23/ 5 /N - 53 / 58 N. u . 0.48 million lbs. of Nylon or 
Trust Ltd., Kamla Tower , 

12-5-58 

perlon ton per annum , 
Kanpur. 

SCHEDULED INDUSTRY: PAPER FOR PACKAGING 

Scheduled Industry No. 24 (5 ) 
M /s. Bengal Paper Mills Raniganj L /24 (5) / N -2 /58 C.O.B. 12, 197 tons of pulp per annum . 
Co., Ltd., Calcutta. 

6-6-58 
M /s. Tribeni Tissue Pri 

Tribeni. Village, L /24 (5)/ N -3758 C.O.B. 3,000 tons of pulp per annum . 
vate Ltd., Tribeni 

Changrahati 12-6-58 
Distt. Hooghly. 

SCHEDULED INDUSTRY: SUGAR 

Scheduled Industry No. 25 
M / s. The Burhwal Sugar Burhwal, Dist. L , 25 / N -21/ 58 S. E. Increase in crushing capacity 
Mills Co., Ltd., Burhwal, Bara Banki, U. P. 7-5-58 

150 tons of sugarcane per day. 
Dist . Bara Banki, Uttar 

(Final crushing capacity after 
Pradesh , 

expansion 800 tons of sugar 

-cane per day 
Ms. Saraya Sugar Mills (P) Sardarnagar ,(Distt. L /25/N - 22158 S.E. Increase in crushing capacity 350 
Ltd., (Formerly M / s. Saraya Gorakhpur) 

1-8-58 

tons of 

sugarcane per day . 
Sugar Factory) Sardar Nagar u , P. 

(Final crushing capacity 2600 
tons of sugarcane per day). 


Uttar 
Pradesh 


Do. 
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SCHEDULED INDUSTRY : POWER AND INDUSTRIAL ALCOHOL 

Scheduled Industry No. 26 (1) 
Andhra M /s. Andhra Sugars Ltd., Tanuku West L / 16 (1) / N -13 /58 N. u . 8 lakhs gallons of industrial 
Pradesh Tanuku , West Godawary, Godawary 

12-5-58 

alcohol per annum . 
Distt. Andhra Pradesh (Andhra Pradesh ) 
Bombay Government Distillery Teshsil Chitale L /26(1)/N -12 /58 

N. u .. 

3, 7 million gallomsofindustrial 
Ahmednagar. 

Distt. Ahmednagar 5-5-58 

alcohol per annum . 
Bombay State . 
Do. M /s. GodawariSugar Mills Sakarwadi Distt. L /26 (1)/ N -I4 / 38 N. A. 4,68,000 galons of industrial 
Ltd., P. O., Sakarwadi, Ahmednagar 29-5-58 

alcohol per annum . 
Distt. Ahamednagar, ( Bombay State ) 
SCHEDULED INDUSTRY : FERMENTATION INDUSTRIES : OTHER PRODUCTS OF FERMENTATION INDUSTRIES. 

Scheduled Industry No. 26 (2) 
West M /s. Bengal distilleries P.O., Bhadrakali, L /26 (2)/N -1 /58 N. A. Yeast (Medicinal and compressed 
Bengal Co., Pt. Ltd., P. O., Hooghly. 

22-5-58 

for Bakeries)-360,000 lbs. 
Bhadrakali, Hoo hly , West 

per annum . 
Bengal. 
SCHEDULED INDUSTRY : VEGETABLE OILS INCLUDING SOLVENT EXTRACTED OIL . 

Scheduled Industry No. 28 (1) 
Bombay 

Shri Krishna Oil Mills & Derol Bombay L /28(t) /N - 24 / 58 C.O.B. Vegetable Oils 9 (Nine) tons 
Ginning Factory , Derol, 

29-4-58 

(EE) 

per day . 
Bombay . 

Oilcakes : 14 (fourteen) tons 

S.E. 
M /s.UlbasOil & Chemical Atoli Vadoli P. O.,L /28(t)/N -27 /58 

Tamarind Oil 150 tonsper month . 
Do. Industries (P) Ltd., Thana., Mohone Kalyan 20-6-58 

Oil Free Tamarind seed Powder 
Distt . Thana 

1395 tons per month 

Coconut Oil and oilcakes by 
Kerala 

East of Chungam L /28 (1) /N -25158 C.O.B. 
M /s. Vijaya Oil Mills. 
State Alleppey Bridge, Alleppey. 

crushing of 6,075 tons of copra 
8-5-58 
Kerala State 

per annum (25 working days 
per month on 3 shift basis.) 


19 


per day. 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 

and date 


Type of Licence / 
permission i. e . , 
New /S.E./N.A./ 
E.E. or shifting 


Lines of manufacture and capacity 

licenced / permitted 


1 


2 


3 


4 


5 


Uttar 
Pradesh 


M /s. Kamalapat Motilal Gutaiya Kanpur L / 28 / (1) N - 26 / 58 S.E. Vegetable Oils 19,500 mds, per 
OilMills Gutaiya , Kanpur. u . P. 

. 31- { - 58 

month on continuous working . 
SCHEDULED INDUSTRY : OTHER RUBBER PRODUCTS 

Scheduled Industry No. 30 (4) 


Bombay 


M /s. Swastik Rubber Behind Kirkee 
Products Ltd., Behind Kir- Rly . Station 
kee Rly. Station Poona . Poona-3 . 


L /30(4 ) /N -5 / 58 

16-5-58 


N. A 


36 


93 


Manufacture of oil seals. 
Ist year about 

1,20,000 pcs . 
2nd 

3,00,000 pcs . 
6,00,000 pcs. 

12,00,000 pcs . 
3 (three ) million pairs of Rubber 

and Canvas footwear . 


3rd 


4th 


West 
Bengal 


M /s. New India Rubber 46 -Murari Pukur L /30 (4) /N -4 /58 C.O.B. 
Works Ltd., Calcutta - 11 . Road , Calcutta - ni . 14-4-58 

(EE ) 
(West Bengal) 


Bombay 


SCHEDULED INDUSTRY : LEATHER , LEATHER PRODUCTS 

Scheduled Industry No. 31 . 
M /s. Indo American Near Piz . Bhagal, L / 31 /N -6 /58 C.O.B. 50,000 (fifty thousand) Pes. per 
Leather Co.,Nadiad (Bom- Nadiad Bombay 14-6-58 

annum one shift basis . 
bay State) 

State 


on 


Madras 


Madras 


West 


Rengal 


Uttar 
Pradesh 
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SCHEDULED INDUSTRY : GLUE & GELATINE 

Scheduled Industry No. 32. 
M /s. Western India Ply- Mill Road , Balia- L / 32 /N -258 N. A. Synthetic Resin Glue 120 tons 
woods Ltd., Baliapatam , patam Cannanore 19-5-58 

per annum . 
Cannanore Dist . 

Dist . 
M /s. Shaw Vallace & Co., Kaduvethy L /32 /N -3 /58 S. E. Animal Glue -60 (sixty) tons 
Ltd., Kaduvethy, Chingle- Chingleput 28-5-58 

per mensem on 3 shift basis. 
- put Dist., Madras. 

Dist.,Madras, 
M /s. Atlas Fertilizers Ltd., Dhappa Glus L /32/ N -4 /58 S.E. Animal Glue 180 ( one hundred 
Clo , Dhappa Glue Factory Factory , P.O. Dha - 14-6-58 

and eighty) tons per annum 
P. O., Dhappa 24 , Par- ppa 24par-ganas, 

on three shift basis. 
ganas, West Bengal 

West Bengal 
SCHEDULED INDUSTRY : GLASS-HOLLOW WARE . 

Scheduled Industry No. 33 (1) 
M /s. D. M. Glass Works Firozabad U. P. L /33 (1) /N -14 /58 C.O.B. 180 tons of pressware tableware, 
Rly. Road , Firozabad . 

29-4-58 

Tubings, Lampware and Rods, 
Paperweight, Hollow glass works 

etc. , per month . 
M /s. New Bharat Glass do . 

L /33 (1) /N -15 /58 do . 150 tons of pressed and blown 
Works, Firozabad (Agra) 

13-6-58 

glasswares per month . 
M /s. New India Glass Dum Dum L /33 (1) /N -13 /58 S.E. Bottles, Phials Table and pressed 
Works (Calcutta) Pt. Ltd., 

9-4-58 

ware etc., 240 tons p . m , after 
Calcutta , 

substantial expansion . 
SCHEDULED INDUSTRY : GLASS - LABORATORY WARE. 

Scheduled Industry No. 33 (5) 
M /s. The Jain Glass Works Harangan L /33 (s) /N - 5 / 58 N. A. 30 tons per month Scientific and 
P. O., Horangan , Distt. 

6-5-58 

Laboratory Glass Ware , Glass 
Agra. 

Rods and tubes, (within the sanc 
tioned overall capacity of 540 
tons per month vide Registration 
Certificate No. R /37 /20 dt. 
27-10-1952) . 


Do. 


West 
Bengal 


Uttar 
Pradesh 


Agra . 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
Industrial Undertaking 


Licence No. 
and date 


Type of Licence 
permission i . e., 
New (S.E./N.4./ 
E.E. or shifting 


Lines ofmanufacture and capacity 

licenced / premitted 


2 


3 


4 


5 


6 


SCHEDULED INDUSTRY : MISCELLANEOUSWARE 

Scheduled Industry No. 33 (6 ) 


Uttar 
Pradesh 
West 
Bengal 


M / s. 

Zamindar Glass Naini 
Works, Allahabad. 

Allahabad . 
M /s. Shri Cobindeo Glass Calcutta 
Works Ltd., 

9 - Ezara 
Street, Calcutta - 1 . 


L /33(6)/ N - 5 / 58 C.O.B. 

13-6-58 
L /33 (6) /N -4 /58 S. E. 

16-4-58 


per month . 


150 tons of Medicinal Phials and 

bottles 
60,000 dozens of vacuum thermos 
flasks per annum . 
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SCHEDULED INDUSTRY : CERAMICS_FIRE BRICKS 

Scheduled Industry No. 34 ( 1) 


Bihar 


S. E. 


L /34 (1) /N -2758 

25-6-58 


M /s. Bengal Bihar Fire Mugma 
bricks & Pottery Works Bihar 
Ltd., Burtalla Street, 
Calcutta . 
M /s. Eastern Refractories Durgapur or 
& Genl. Industries Dal- Asansol Industrial 
housie Square 

South Area . 
Calcutta . 


Fire Clay refractories 7,800 tons 

per annum . 
Insulating refractories 1,200 tons 

per annum . 
Firebricks 12,000 tons p . a . 
Silica bricks 6,000 tons p . a . 
Basic Refractories 6,000 tons p.a. 


N. u . 


West 
Bengal 


L /34 (1 ) /N -1 /58 

16-6-58 


SCHEDULED INDUSTRY : REFRACTORIES 

Scheduled Industry No. 34 (2 ) 


C.O.B. 


West 
Bengal 


M /s.. Bulsukh Ceramics Calcutta 
Ltd., Calcutta - 7. 


L /34 (2) /N -3 / 58 

28-5-58 


Fireclay refractories 15,000 tons 

P. a . 
Fireclay Powder 250 tons p . a. 
Insulating bricks 100 tons p . a . 


SCHEDULED INDUSTRY : PLYWOOD 

Scheduled Industry No. 36 (1) 


S.E. 


Kerala 


M /s. Bharat Plywood & Baliapatam 
Timber Products, 
Cannanore 


L / 36-1 /N - 12 /58 

16-4-58 
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Plywood 

Proposed 
Existing 

30,000 sq.ft. 
Plywood Commercial 

per day 
teachest furniture 4 lakh 
sq. ft. of 4 to 41/2 mm . 
25 tons furniture . Total sanctioned 
5 milliod sq . ft per annum of plywood . 
Commercial Plywood 60 lakhs 

sq. ft. p . a. 


N. u . 


Do. 


L /36-1 /N - 13 /58 
15-4-58 


1 


M /s. Bharath Plywood and Panambur. 
Timber Products (2) Ltd., 

Panambur. 
M /s. Travancore Plywood Punalur 
Products, Trivandrum . 


S. E. 


Do. 


1 /36-1, N -14 / 58 

12-5-58 


Plywood Panels . Out of total 
capacity of 35,00,000 sq . ft . 
p . a . teachest plywood product 
should be limited to 

30,00,000 
sq . ft. p. a . Plywood Panels 
100,000 sq.ft. p . a . 
Chip Boards 25,00,000 sq. ft. 
P. a . on single shift basis. 


N. A. 


Kerala 


M , s. Bharat Plywood & Baliapatam 
Timber Products (P ) Ltd., 
Cannanore. 


L /36-1/N -16 /58 

24-5-58 


State 


Name and address of the 
Industrial Undertaking 


Location of the 
IndustrialUndertaking 


Licence No. 
and date 


Type of Licence 
permission i , e ., 
New /S.E./N.4.1 
E.E , or shifting 


Lines of manufacture and capacity 

licenced permitted 


3 


4 


Andhra 
Pradesh 


mensem . 
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Uttar 
Pradesh 


Do. 


SCHEDULED INDUSTRY : MISCELLANEOUS INDUSTRIES — CIGARETTES 

Scheduled Industry No. 38 
M /s. Narahari & Chou- Grand Trunk L /38 /N -1 /58 N. u . Cigarettes 8.64 million Nos. 
dhary Company, Grand Road , Guntur. 1-5-58 

рег 
Trunk Road , Guntur. 
M /s. Plywood Products, Sitapur L /36-1/N -11 /58 N. A. Particle boards & sita board , 

flush 

15-5-58 
Sitapur 

doors etc., Particle 

boards 50,000 sq. ft. P. a . 
do . 
M /s. Plywood Products, 

L /36-1 /N -15 /58 C.O.B. Plywood block board flush doors 
12-5-58 

& Radio cabinet etc., 
Sitapur. 

Radio 
cabinets 200 Nos. p . a . Plywood 

block 5 lakh sq. ft. p . m . 
SCHEDULED INDUSTRY : MISCELLANEOUS (FURNITURE COMPONENTS BOBBINS, SHUTTLES AND THE LIKE ) 

Scheduled Industry No. 36 (4 ) 
M /s. Mahalaxmi Bobbins Bombay L /36-4 /N - 17 / 58 C.O.B. Wooden bobbins 20 gross of 
Afg. Co. Bombay. 

30-5-58 

wooden bobbins & Co. lozen of 
Iron & Steel umbrella handles 


Hombay 


& parts. 


GOVERNMENT 
OF KERALA 


GOVERNMENT OF KERALA 

Abstract. 
RULES - RULES RELATING TO APPOINTMENT ETC., OF MUNICIPAL 
COMMISSIONERS IN TRE TRAVANCORE - COCHIN AREA 

AMENDMENTS ISSUED . 


LABOUR AND LOCAL ADMINISTRATION 

DEPARTMENT 
G. O. (P ) 1430 /58 /L & LAD . , 
Dated , Trivandrum , 31st December 1958 . 


Read : -1. Notification R. Dis . 11601/49 /EHLSG ., dated 

8-6-1953 . 
2. Notification No. 19525 /57 / L & LAD /MI. B /LS5, 
daied 18-10-1958. 

ORDER 
The appended notification is published in the Kerala 
Gazette . 

By order of the Governor, 
B. RATNASWAMY PILLAI, 

Assistant Secretary . 
Appendix 

NOTIFICATION 
In exercise of the powers conferred by Sections 13 and 15 of 
the Trivandrum City Municipal Act IV of 1116 , Sections 13 (6 ) (a ) 
and (c ) of the Travancore District Municipalities Act XXIII of 
1116 , and Sections 13 (6 ) (a ) and ( c) of the Cochin Municipal Act 
XVIII of 1113, the Government of Kerala hereby make the 
following amendments to the rules relating to the appointment 
of Municipal Commissioners, grant of leave and leave salary and 
payment of pensions, gratuity etc., published under Notification 
No. R. Dis. 11601 / 49 / EHLSG ., dated 8-6-1957, the same having 
been previously published as required by Section 365 of the 
Trivandrum City Municipal Act, Section 324 of the Travancore 
District Municipalities Act and Section 314 (3 ) of the Cochin 
Municipal Act . 

AMENDMENTS 
In the said rules : 

( 1) The following shall be added as Rule 11. 

Rule 11. " The salary and allowances of theMunicipal Com 
missioners from 1-4-1959 will be drawn in the first instance , from 
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the State Funds. The whole of the salary and allowances paid 
to the Commissioners, the contributions towards their leave 
salary and pension shall be recoveredmonthly from the Municipal 
Funds and credited to the State Funds. Contribution towards 
leave and pension to be recovered from the concerned Municipal 
Councils from 1-4-1959 is one fourth of salary as provided in Art. 
346 (K ) T. S. R. The recovery of the amounts from the Municipal 
Councils will be watched by the Comptroller and the History of 
Service , leave accounts etc., of the Commissioners maintained by 
him from 1-4-1959. Travelling allowance for journeys on 
transfer etc., and conveyance allowance for maintenance of con 
veyance will be met entirely from Municipal Funds. The Com 
missioners will draw the travelling allowance and conveyance 
allowance direct from the Municipal Funds. 

2. The existing Rule 10 stands cancelled with effect from 
1-4-1959. 

By order of the Governor, 

P. I. JACOB, 
Secretary . 


Kerala Gazette No. 2 dated 13th January 1959. 
PART I. 
Labour and Local Administration Department 

NOTIFICATION 
No. 74114 / L2 / 58-1. Dated, Trivandrum , 22nd December 1958. 

The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of Messrs. M. P.Govin 
dañ and Sons (Private ) Ltd., H. O. Quilon and their workmen 
represented by the General Secretary , Thiru - Cochin Kasuvandi 
Thozhilali Council, Kilikollur received by Government on 
19-12-1958 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 

Before 
SHRI K. PURUSHOTHAMAN NAIR, B. A., B. L. 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE NO. 6/1958 . 

Between 

THE MANAGEMENT OF 
MESSRS. M. P. GOVINDAN & SONS ( PRIVATE ) LIMITED , 

H. O. QUILON 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY 

THIRU- COCHIN KASUVANDI THOZHILALI COUNCIL , KILIKOLLOOR. 
Representations: 
1. Sri V. K. K.Menon , 
Advocate, Ernakulam . 

on behalf of the 
2. Sri N. Palpu , 

Management. 
Advocate , Quilon . 
3. Sri N. Raman Pillai, Advocate , Quilon on behalf of the 
Workmen . 

INTERIM AWARD 
A petition for interim relief was filed by the Thiru -Cochi 
Kasuvandi Thozhilali Council on behalf of the grading workers 
of the H. O. Factory and the Ezhukone Factory under the 
Management of Messrs.M.P. Govindan & Sons (Private ) Limited , 
Quilon in Industrial Dispute No. 6 of 1958. The dispute in this 
case is between the said Management and the workmen of the 
concern represented by the General Secretary, Thiru - Cochi 

G. 4065 
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Kasuvandi Thozhilali Council , Kilikolloor and of the issues 
referred for adjudication , issues 

2 , 7 and 8 may have some 
bearing on the matter now agitated before me. " Issue 1 relates 
to the question whether 186 workers of the grading section of 
the Head Office Factory at Kilikolloor and 59 workers in the 
grading section in the Ezhukone Factory be made permanent, 
Issue 2 is regarding the justifiability or otherwise of the action 
of the Management in having altered the proportion of work 
between the Head Office Factory, and the Branch Factories, 
Issue 3 relates to the denial of employment to 124 workers in 
the .grading section of the Head Office Factory , its justifiability 
and the reliefs to which the workers are entitled and Issue 8 is 
as to whether the above workers are entitled to any interim 
relief. 

2. The Management has its Head Office with factory at Kili 
kolloor and several branch factories in Ezhukone and other 
places. In the Head Office there were 62 permanent grading 
workers. In 1956 the Management employed another 25 workers 
in the grading section and in 1957 still another group of 99 
workers were employed for grading work . Thus in 1957, 186 
workers were engaged for grading work in the Head Office 
Factory . Similarly in the Ezhukone Branch Factory there were 
32 permanent grading workers and in addition to this 27 workers 
were being engaged for grading work in 1957. According to the 
Union the Management without any justification whatever kept 
out of work all except the 62 permanent graders of the Head 
Office Factory from the middle of October 1957 pursuant to 
Ext. W1 notice of retrenchment dated 11-9-1957. Likewise out 
of the 59 grading workers in the Ezhukone Factory 27 were 
refused work from the middle of September 1957 without even 
any notice. It is alleged that the immediate cause for the 
denial of employment to these workers was the demand made by 
them for the issue of graders cards to them and that theManage 
ment while refusing to entertain the graders mentioned above is 
taking in fresh graders into its service as and when necessary . 
It is alleged further that these workers are without any work or 
livilihood from the date of refusal of work and that since they 
are entitled to get a final award in their favour the prayer for 
interim relief has to be allowed . Hence the Union would 
claim full wages to the 25 graders of the H. O. Factory and to 
the 27 graders of the Ezhukone Factory and 50 % of the wages 
to the remaining 99 graders of the H. O. Factory till the date of 
the final disposal of this case . 

3. The prayer for interim relief is strenuously opposed by 
the Management, its contentions are three - fold . 

( 1) On the face of the record , the affidavit filed on behalf of 
the workers contains false statements which are known to be 
false to the deponent. Hence the petition is to be summarily 
dismissed on this ground alone . 

(2 ) The workers rely on issues 1 and 7 for their interim 
relief. But there is no 

Scope for interim relief based 
on issue No. 1 as that issue only deals with the question 
whether certain workers are to be made permanent or not. 
Considering the nature of the final relief which could be 
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awarded , there is no possibility for any interim relief on isgue 
No. 1. Issue No. 7 relates only to employment of 124 workers at 
the H. O. Factory. So in any case any interim relief is possible 
only with regard to these workers. There is no scope for 
interim relief with respect to workers in the Ezhukone Factory . 

( 3) Interim relief could be granted only if a prima facie 
case is made out and social justice demands the grant. In this 
case the Union has not made out a prima facie case , nor could it 
succeed on the ground of social justice . 

4. As regards the first contention, I may state , that certain 
averments made in the affidavit of the Secretary of the Union 
have been denied in the objections filed by the Management. 
The Secretary of the Union has deposed in support of the 
allegations while the Manager of the Head Office Factory bas 
sworn in terms of the objections filed on behalf of the Manage 
ment. Neither party has, beyond the averments and denials , 
adduced independent proof in support of them . Hence it would 
be premature at this stage to find that the allegations in the 
affidavit are false ,much less that the statements were known to 
be false to the deponent. 

5. The second ground that there is scope for any interim 
relief only with regard to the workers in the Head Office Factory 
covered by issue No. 7 has to be accepted in so far as an interim 
award can only give such interim relief as can be given in the 
final award . The only issue which covers the workers in both 
the factories is issue No. 1 but since the question to be decided 
therein is whether the workers are to be made permanent or not 
it does not give scope for any interim relief being granted to 
the concerned workmen .. But there is scope for interim relief 
under issue No. 7 which relates to the question of justifiability 
or otherwise of the denial of employment to the graders in the 
Head Office Factory . 

6. Now let us examine whether a prima facie case has been 
made out in regard to the Workers mentioned in item No. 7. As 
already stated , over and above the 62 permanent graders, 25 
workers from the peeling section were engaged for grading work 
in 1956 and another set of 99 workers were recruited for grading 
work in 1957. But the workers employed for grading work in 
1956 and 1957 were not supplied with the attendance card for 
graders though they were being paid the wages fixed for graders. 
The workers agitated for the supply of attendance cards of the 
graders and the Union also pressed for the supply of the same 
to the said additional grading workers. According to the Union , 
with the demand made on behalf of the additional graders for 
attendance cards of graders the Management started a pro 
gramme of yictimising the workers by transfer of workers from 
the H. O. to the branches, by altering the proportion of work 
between the H. O. Factory and the branch factories etc., and the 
notice of retrenchment dated 11-9-1957 was put up with a view 
to punishing the workers for raising the demand for permanency. 
The Union would contend that there is full scope for providing 
grading work to all the 186 grading workers and making thein 
permanent in the Head Office Factory . It is also contended that 
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the Management against the express terms of the notice dated 
11-9-1957 refused employment to the twenty -five graders 
employed as early as 1956 and that there is absolutely no justi 
fication for refusing grading work to them or terminating their 
services along with graders taken in 1957 as per Ext. W1 notice 
of retrenchment. 

7. According to the Management the workers recruited in 
1956 and 1957 were not fresh hands but workers who were 
previously employed in other factories and they were taken in 
for the expansion programme conceived by the Management at 
the time when the factories like Thangal Kunju Musaliar s 
happened to be closed and that when conditions changed and 
factories like those of Thangal Kunju Musaliar began function 
ing once again the trade condition did not justify this Manage 
ment to keep on service the new recruits. The Management 

the discretion to fix its labour force and retrench such of the 
workmen who are surplus to requirements and that unlike in 
the case of dismissal or discharge in cases of retrenchment the 
burden of proof is heavily on the Union which challenges it to 
show that the retrenchment is not proper or bona fide and that 
in this case the Union has not adduced any evidence to show 
that the action of the Management was not justified on the 
merits. It is also the contention of the Managementthat almost 
all the workers on whose behalf this interim relief petition is 
presented are now actually employed in the Head Office factory 
of this Management or in factories owned by other Managements 
and hence there is no scope for interim relief . 

8. Now Ext. W1 is a notice informing the graders taken in 
1957 that their services will be terminated on the expiry of 
15 days from the date of the notice , ie ., 11-9-1957. The reason 
alleged in Ext. W1 is that there is not enough kernals to provide 
even the permanent graders of the factory with work . The 
Management by Exts. M1 and M2 notices extended the period 
of termination of the services of the graders taken in 1957 till 
9-10-1957 . It has been the contention of the Union all along 
that the Management while terminating the services of the 
workers who were given grading work in 1957, 25 senior hands 
who were prorauted as graders during 1956 were also refused 
employment even without any notice. The Union has pointedly 
raised this contention in its interim relief petition (vide Para 
graph 3 of the affidavit filed in support of the petition ) and the 
Management has not only not challenged the above averment in 
their objection petition but in paragraph 11 of the objection 
they seem to have treated graders recruited in 1956 and 1957 on 
the same plane. The Manager of the factory EW1, has deposed 
that Exts. W1, M1 and M2 notices will not affect the grading 
workers taken in 1956 and that fourteen of them were given 
work in the peeling section in Kilikolloor and Karikode factories 
when the season commenced in February 1958. The Manage 
ment has not produced any record to show that the 25 grading 
workers were not discharged along with the workers taken in 
1957 or that they were offered work in the peeling section on 
account of the shortage of grading work . The statement of the 
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Manager of the factory that fourteen of the 25 workers who were 
given gradingwork in 1956, were re-entertained in February 1958 
only goes to confirm the stand taken up by the union that the 
services of all the 25 graders taken in 1956 were terminated in 
October 1957 along with the workers , for the termination of 
whose services Exts. W1, M1 and M2 notices were put up . 
Admittedly workers employed for grading work were not given 
any notice that their services will be terminated ; nor is there 
any evidence to show that they were offered any alternative 
employment in October 1957 or that they were employed till the 
close of the season . Thus it has to be inferred that prima facie 
the 25 workers who were employed as graders in 1956 were 
refused employınent from the middle of October 1957 even with 
out notice . Thus a prima facie case has been made out in respect 
of the 25 workers employed in the grading section in 1956 . 

9. According to the Management there is no scope for any 
interim relief since all the above 25 workers are now either 
employed in the factories owned by this Management or in 
factories belonging to other Managements. The Management 
has also appended a list of the 25 workers (Schedule A ) to the 
objection petition . In the Schedule 14 out of the 25 workers are 
shown as working as peelers in the Head Office Factory and 
Karikode branch factory while the rest are stated as working 
under other Managements. According to the Union only 9 out 
of the 25 workers are now engaged for work by the Management 
and that too only after the interim relief petition was filed, 
while the remaining 16 have no employment anywhere . It was 
strenuously urged on behalf of the Union that all the 25 workers 
taken in 1956 are entitled to be employed as graders in the 
grading section where they were working at the time they were 
discharged. The question whether all the 186 workers who 
were employed in 1956 and 1957 in the grading section are enti 
tled to be made permanent is covered by the 1st issue in the case 
and since no evidence so far has been let in regarding the same, 
the prayer of the Union that all the 25 workers should be rein 
stated in the grading section as an interim measure cannot be 
allowed . Admittedly these 25 workers come just after the 62 
permanent graders and naturally they should be entitled to 
work in the grading section in the order of their seniority 
if additional hands are required or taken in the grading section . 
If there are any workers other than the 62 permanent workers 
in the grading section they must give place to the 25 workers 
under reference in the order of seniority . 

10. Now the Union and the Management do not agree regard 
ing the number of workers (from among the 25) re - entertained 
and the period from which they were given work . As regards 
the time when they were re- employed , that may not be very 
relevant in the matter of granting interim relief since any 
interim relief to be granted should have only prospective 
operation . The Manager of the H. O. Factory has sworn that 
fourteen out of the twenty - five in question are now actually 
in the service of the Management and the schedule shows the 
names of the 14 workers with card numbers. It was open to the 
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Union to show that any among the fourteen is not in service by 
producing the workers concerned - that has not been done. So 
also it was open to the Management to substantiate by positive 
evidence that the remaining workers who according to them are 
now in the service of other Managements are actually so . That 
too has not been done. So I negative the contention of the 
Management that the workers other than the 14, ( stated to be in 
their service) are now working under other Managements. I 
have already found that all the 25 workers are entitled to interim 
relief and I grant the following reliefs to them as an interim 
measure . 

(1) Since admittedly these twenty -five workers come im 
mediately after the 62 permanent graders, these workers in 
their order of seniority should be provided with work in the 
grading section if and when work is available in the grading 
section for more workers than the 62 permanent graders and if 
any person other than the 62 permanent graders is already given 
work there, that work or the wages for that work should be 
given to the workers among the 25 in the order of seniority . 

(2) The remaining 11 workers under Schedule A filed by 
the Management who were employed for work in the grading 
section in 1956 should be re - entertained in the Head Office 
factory and given their permanent place in the peeling section 
in case they could not be absorbed in the grading section as 
directed in (1 ) above . In case the Management fails to provide 
them with work as above , all the eleven workers will be entitled 
to daily wages at the rate of Re. 1 per head. 

( 3) If any of the 14 workers among the 25 employed in 1956 
in the grading section is not actually given work as shown in 
A schedule , it is open to such worker to appear and substantiate 
that she has not so far been engaged for work . 

11. The case of the workers employed in 1957 remains. 
According to the Management they have been retrenched as 
they had become surplus to requirements. But the Union would 
contend that there was no necessity to retrench any of the 
workers and that the Management has been motivated by extra 
neous considerations in denying employment to them . Beyond 
the allegations and contentions of the parties and each party 
swearing in support of the respective stand taken by each in its 
statement, the Union has not succeeded so far in making out a 
prima facie case that the refusal of employment to the 99 workers 
has been wrongful. Besides the issue is intimately connected 
with the contentions raised on issues 1 and 2 which still remain 
at the stage of pleadings. Hence the question of interim relief 
to the 99 workers recruited in 1957 could not be mooted seriously 
at this stage. EW1the Manager of the Head Office Factory has 
sworn that two of the workers have been employed in the factory 
and out of the remaining 97 workers some 45 have been employ 
ed in other factories run by other Managements . I am not 
prepared at this stage to accept the statement made about 
workers said to be working in other factories. Even though 


7 


I refrain from passing any interim relief in respect of the 
workers shown in Schedule B (appended to the objection peti 
tion ) I may state that these workers have the right to claim 
priority over persons recruited after them and that the Manage 
ment is bound to re- entertain them in the order of seniority 
either in the peeling section or grading section as and when 
work is available. 

12. The interim relief granted above will take effect from 
the date this award is published in the gazette. 

K. PURUSHOTHAMAN NAIR, 
Trivandrum , 

Presiding Officer , 
17-12-1958 . 

Industrial Tribunal. 


Kerala Gazette No. 2 dated 13th January 1959. 
PART I 
Labour and Local Administration Department. 

NOTIFICATION 
No, 73410 /L2 / 58-1. Dated , Trivandrum , 22nd December 1958 . 

The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of Mariapuram Estate , 
Nedumangad and their workmen represented by the Estate 
Employees Association H. O. Vithurai received by Government 
on 17-12-1958 is hereby published under Section 17 of the In 
dustrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

P.I. JACOB , 

Secretary . 
Before 
SRI K , PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 12/1958 

Between 
THE MANAGEMENT OF 
MARIAPURAM ESTATE , NEDUMANGAD 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE ESTATE 

EMPLOYEES ASSOCIATION H. O , VITHURAI. 
Representations : 
1. Sri R.Ramalinga Iyer , Advocate, Trivandrum on behalf 

of the Management. 
2. Parappancode Sri V. Sreedharan Nair, Trivandrum , 

President of the Estate Employees Association on 
behalf of the workmen . 

AWARD 
This industrial dispute is between the Management of 
Mariapuram Estate, Nedumangad and the workmen of the Estate 
represented by the Estate Employees Association , Vithura and 
the same was referred for adjudication to this Tribunal by 
Government by Order No. 29118 / L . 2 / 58-1 dated 16-5-1958 . The 
only matter referred for adjudication is whether the dismissal 
of three tappers on the Estate -Messrs . P. K. Divakaran , 
K.M. Appukkuttan and K. V. Velayudhan - is justified and to 
what relief they are entitled . 

2. As usual the parties to the dispute entered appearance 
separate claim statements were filed by the workers concerned 
and the Management filed its counterstatement. Ext. Midated 
14-8-1956 is the copy of Order dismissing Sri Divakaran fror 
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dismissal orders served on Sri Velayudhan and Appukkuttan 
service and Exts. M9 and M9, (a) dated 8-8-1957 are) copies of 
respectively. Separate proceedings were instituted for mis 
conducts against Sri P. K. Divakaran on the one hand and Sri 
Velayudhan and Appukkuttaa on the other and I shall first deal 
with the case of Sri Divakaran . 

3. According to the Management, for certain items ofmis 
conduct, viz ., committing theft of his co-employee s property, 
absenting himself without leave, indifferent tapping, assault on . 
another co -worker and tapping without permission , show cause 
notices had been issued against Sri Divakaran and after due 
enquiry he was dismissed as per Ext. Mimemo dated 14-8-1956. 
It is alleged that the matter was taken up by the T- C. Estate 
Workers Union which admittedly was representing him at the 
time and while the matter was before the labour authorities, the 
parties entered into a settlement on 17-10-1956 under which the 
Union accepte the disciplinary action against Sri Divakaran 
and the Management agreed to pay Rs. 100 besides writing off 
all amounts, due from him to the Estate and that in pursuance of 
the settlement Sri Divakaran was paid Rs. 100 as per his receipt 
dated 3-11-1956 . It is therefore contended that the dispute 
having been settled as above it is not a live issue to be the 
subject inatter of a reference or adjudication and that the work 
man is not entitled to any relief . 

4. The workman while admitting that a notice was issued 
to him dismissing him from service , would contend that no 
enquiry was conducted as alleged by the Management, and that 
there was a criminal prosecution against him on the same charge 
on which he was dismissed from the Estate which ended in his 
acquittal. He would plead that he was innocent of the charges 
levelled against him and allege that he was implicated falsely 
because of his trade union activities. 

5. In the nature of the contentions raised above the main 
question that falls for consideration is whether the worker is 
bound by the settlement Ext. M3 entered into between the 
Management and the T - C Estate Workers Union. The con 
tention of the employee that no enquiry was conducted on the 
charges framed against him is belied by his own letter Ext. M2 
dated 9-8-1956 addressed to the Management wherein he has 
admitted that an enquiry was conducted the previous day in 
which he was present. In Ext. M2he has further authorised the 
T - C Estate Workers Union to represent him in all proceedings 
against him . The disciplinary 

action taken against 
Divakaran formed the subject matter of a conciliation con : 
ference convened by the Labour Office in which the Secretary of 
the Union represented the workman as authorised by him in 
Ext. M2. Sri Diyakaran has admitted as ww1 that he had 
authorised the Secretary of the Union to represent him in all 
proccedings and that he has not with drawn the said authorisation 
when Ext. M3 settlement was reached . He has admitted further 
that he received the amount of Ps. 100 from the Management on 
ex - cuting Ext. M4 receipt. 
made of Ext. M3, conference and the decision taken thereof and 

In Ext. M4 receipt reference is 
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it also states that he has left the Estate lines after returning the 
implements he had been entrusted with . The employee would 
now set up a new case that he received the amount of Rs. 100 as 
interim relief pending decision of the prosecution against him 
and that he is entitled to be reinstated as he was ultimately 
acquitted by the Criminal Court. He would also plead ignorance 
of the decision arrived at at the conciliation conference and 
swear that he did not make any enquiries as to what transpired 
at the conference . It is difficult to accept this version in view 
of the fact that he has no case even now that the Secretary had 
no right to act on his behalf or that he withdrew the authorisa . 
tion given at any time before the agreement was reached. 
Further this plea does not find a place in the written statement 
filed by the worker. In the circumstances the only inference 
possible is that he has accepted Ext. M3 settlement and Ext. M4 
receipt was executed in pursuance of the same in full and final 
settlement of all his claimsagainst the Management. Ext. M3 is 
as good an agreement as one entered into between himself and 
the Management and it is not now open to the employee to turn 
round and claim any further relief. Hence the claim for re 
instatement or for compensation has to be disallowed . 

Dismissal of Sri Velayudhan and Appukkuttan . 

6. According to these workmen they were innocent of the 
charges levelled against them and they were dismissed without 
proper enquiry . The Management started disciplinary pro 
ceedings against these workers on a complaint received from 
one P. M. Thomas, a watcher on the Estate , that he was assaulted 
and belaboured by Sri Appukkuttan , Velayudhan and a few 
others. It is admitted that a show cause notice was issued to 
them which was responded by an explanation . It is also 
admitted that an enquiry was conducted by the Management on 
the date notified . The only complaint seems to be that since the 
Management did not permit the Union Secretary to participate 
at the domestic enquiry , the workers did not cross-examine the 
witnesses or seriously take part at the enquiry. The superint 
endent of the Estate has deposed that he raised no objection to 
the Secretary being present at the enquiry if he would attest 
the enquiry proceedings. I do not think that the workers could 
claim as a matter of right that they should be allowed to be re 
presented at the domestic enquiry by the Union Secretary and 
that the refusal of the Management to give such permission 
would make the enquiry any the less proper . 

.7. Ext.M8 is the enquiry proceedings. It is seen that 
besides the watcher, two other workers of the Estate were 
examined at the enquiry . They speak to the details of the 
charge framed against the workers. They have not been cross 
examined and no circumstances have been pointed out to discredit 
them . It is also seen that both the workmen were questioned 
at the enquiry and given opportunity to cross-examine the wit 
ness and set up their defence . On going through the enquiry 
papers I find that theManagement has been justified in arriving 
at the finding of guiliy on the materials on record . I may also 
state that the Union has not succeeded in showing that the 


action of the Management is lacking in bona fides. It could not 
also be said that the Management has not complied with the 

rules of natural justice in the conduct of the enquiry . 
. 8. It was strenuously argued on behalf of these workmen 

that the punishment of dismissal meted out to them is unduly 
harsh and that the Management could at least have given them 

services. Sri 
some compensation before terminating their 
Ramalingom Iyer while contending that in view of the serious 
ness of the charges brought home to the delinquents, the 
punishment could no way be construed as excessive, undertook 
on behalf of the Management to make an ex gratia payment of 
Rs. 100 to each of the workers Sri Velayudhan and Sri Divakaran . 
While holding that this is not a fit case in which this Tribunal 
should interfere with the punishment imposed, I would at the 
same time direct the Management to pay Rs. 100 each to workers 
Velayudhan and Appukkuttan as undertaken on its behalf by its 
representative. Otherwise the reference fails and is answered 
in the negative . 

I pass an award accordingly . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR 
16-12-1958. 

Presiding Officer, 

Industrial Tribunal. 

APPENDIX . 
1. List ofwitnesses examined on behalf of the Management. 

EW1 Sri V. C. George. 
2. List of witnesses examined on behalf of the Union . 
WW1 Sri Divakaran . 
WW2 Sri Velayudhan . 
WW3 Sri Appukkuttan . 
3. List of documents marked on behalf of the Management. 
Ext. M1 Copy of Notice dated 14-8-1956 from the Management 

to Sri P. K. Divakaran . 
M.2 Letter dated 9-8-1956 from P. K. Divakaran to the 

Superintendent of the Estate . 
M 3 Copy of Memorandum of settlement dated 17-19-1956. 
M 4 Exhibit from Page 92 of Check - roll of Mariapuram 

Estate. 
M 5 Copy of Notice dated 19-7-1957 from the Superint 

endent to Messrs. Appukkuttan , Kunjan Pillai 

and Ramankutty . 
M 6 Copy of statement dated 26-7-1957 from Messrs. 

Kunjan Pillai, Ramankutty and Velayudhan, 
M7 Copy of Notice dated 31-7-1957 from the Superint 

endent of the Estate to workers Velayudhan and 

others . 
M8 Copy of enquiry proceedings from 6-8-1957 . 
M 9 Notice dated 8-8-1957 from the Superintendent to the 

worker Velayudhan . 
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Ext. M 9 (a ) Notice dated 8-8-1957 from the Superintendent to 

the worker Appukkuttan . 
M10 Copy of the summary of trials under Section 263 of 

the Code of Civil Procedure in the Court of the 
Sty . First Class Magistrate , Nedumangad in 

C. C. 805/57. 
M11 Report dated 18-7-1957 filed by Sri P.M. Thomas 

to the Estate Superintendent. 

4. List of documents exhibited by the Union . 
Ext. W 1 Copy of the judgment in C. C. 529/56 in the Court 

of the First Class Magistrate , Nedumangad . 
W 2. Copy 

of petition dated 9-11.1957 from 

K. M. Appukkuitan to the Labour Minister . 
W3 Postal Receipt of Certificate of posting. 
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Kerala Gazette No. 2 dated 13th January 1959 . 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 75175 /L5/ 58-1 Dated , Trivandrum , 31st December 1958 

The award of the Industrial Tribunal, Labour Court, Quilon 
in respect of the dispute between the Management of Janatha 
Beedi Shop Manjapra and their workmen represented by the 
General Secretary, Manjapra Beedi Thozhilali Union , Manjapra 
received by Government on 25-12-1958 is hereby published 
under section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B. A. & B. L., 

In 
INDUSTRIAL DISPUTE No. 49/58 

Between 
THE MANAGEMENT OF 
JANATHA BEEDI SHOP , MANJAPRA 


And 


THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE GENERAL 
SECRETARY , MANJAPRA BEEDI THOZHILALI UNION , 

MANJAPRA . 

AWARD 
This industrial dispute between the management of Janatha 
Beedi op, Manjapra and the workmen of the above concern 
represented by the General Secretary , Manjapra Beedi Thozhilali 
Union , Manjapra was referred to the Labour Court, Ernakulam 
for adjudication by Government under section 10 (1) ( c) of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947) by 
order No. 14761 /L5 / 58-1 dated 7-3-1958 and it was numbered as 
I. D. 15 of 53 on the file of that court and on the abolition of 
that court the case was transferred to this court and it is re 
numbered as I. D. No. 49 of 1958. The issues referred for 
adjudication are : 

1. Whether the management of Janatha Beedi Shop is 
justified in refusing employment to the following workmen ? 
1. T. C. Joseph , 

5. TA. Joseph , 
2. K. C. Mathai, 

6. N. P. Ayyappan Kutty, 
3. K D. Poulo , 

7. T. M. Poulose , 
4. K. T. Kuriappan , 

8. M. V. Yohannan . 
G. 90 
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2. To what relief are the workmen entitled 

(a ) if the refusal of employment is justified ? 

(b ) if the refusal is not justified ? ” 

The parties have filed their statements and in the course of 
the trial of the case, the parties have filed a compromise agree 
ment before court on 12-12-1958 settling the dispute between 
them along with a petition dated 12-12-1958 and they are given 
below as an annexure . 

I accordingly pass an award in terms of the said compromise 
agreement and the annexure given below will form part of the 
award . This will come into force immediately after the public 
ation of the same in the Government Gazette under section 17 
of the Industrial Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
22-12-1958 . 

Presiding Officer. 
ANNEXURE . 
Before the Labour Court, Quilon . 

I. D. N. 49 of 1958 
The Manager, Janatha Beedi Shop , Manjapra Employer 

versus 
The Manjapra Beedi Thozhilali Union 

Employees 
The parties in the above dispute jointly submit as follows: 

The parties to this dispute have by mutual negotiations, 
now settled them in accordance with the terms of the Agree 
ment arrived at in regard to the dispute . 
Dated this the 12th day of December 1958. 

(Sd .) 
Employer : V. V. Joseph , Manager, Janatha 

Bee di Shop , Manjapra . 

(Sd.) 
Employees : K. I. Raman , Sec cary, Mapjapra 

Beedi Thozhilali Union . 
Agreement entered into between the Manager, Janatha 
Beedi Shop , Manjapra and the Manjapra Beedi Thozhilali 
Union : 

Negotiations having been made between Sri V. V. Joseph , 
Manager , Janatha Beedi Shop, Manjapra and Sri K. I. Raman, 
Secretary, Manjapra Beedi Thozhilali Union regarding matters 
in dispute in I. D. No. 49 of 1958 pending before the Labour 
Court, Quilon , the parties have come to the follwoing. 

Agreement 
1. The Management agrees to pay a sum of Rs. 150-00 
(Rupees One hundred and fifty only ) in full settlement of all 
the claims of the 8 workmen and the Union agrees that none of 
them will be entitled for reinstatement or any other relief . 
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2. The Management agrees to purchase according to suita 
bility the beediesmanufactured by the eight workmen and the 
Management will also be free to buy beedies from outside. 

The parties therefore jointly pray that the Honourable 
courtmay be pleased to pass an award in I. D. 49 of 1958 in 
terms of the agreement arrived at in regard to the dispute . 
Dated this the 12th day of December 1958 . 

(sa ) 
Employer : V. V. Joseph, Manager, Janatha 

Beedi Shop, Manjapra. 

(Sd .) 
Employees : K.I. Raman , Secretary , Manjapra 
Beedi Thozhilali Union . 

P. SANKU PILLAI, 
Presiding Officer . 


Kerala Gazette No. 2 dated 13th January 1959 . 
PART I 
Labour and Local Administration Department (Labour) 

NOTIFICATION 
No. 75176 |L2|58-1. 

Dated, Trivandrum , 29th December 1958 . 
The award of the Labour Court, Quilon in respect of the dispute 
between ( 1 ) Sri G. Narayana Pillai, Vellangad Koikkal House, Athinad, 
Kayamkulam ( Former Proprietor, L.M.S. Mavelikara ) and ( 2 ) Sri 
S. K. Pillai, Proprietor, Bombay Auto -Stores, Kayamkulam (Vendee Bus 
T.C.Q. 754 of L.M.S. now known as Saroja Motor Service, Mavelikara ), 
and the workmen of the Lakshmi Motor Service, Mavelikara represented by 
the All Travancore Private Motor and Mechanical Workers Union , 
Kayamkulam received by Government on 26-12-1958 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor, 

P. I. JACOB, 

Secretary. 
Before the Labour Court, Quilon 

Present : 


SRI P. SANKU PILLAI, B.A. & B.L. 

In 
INDUSTRIAL DISPUTE No. 8258 

Between 
( 1 ) Sri G. Narayana Pillai, Vellangad Koikkal House , Athinad , 

Kayamkulam (Former Proprietor, L.M.S. Mavelikara ) and 
( 2 ) Sri S. K. Pillai, Proprietor, Bombay Auto Stores, Kayamkulam 

(Vendee Bus T.C.Q. 754 of L.M.S. now known as Saroja Motor 
Service, Mavelikara ) 

And 
The workmen of the Lakshmi Motor Service, Mavelikara represented 

by the All Travancore Private Motor and Mechanical Workers 
Union, Kayamkulam . 

AWARD 
This industrial dispute between ( 1) Sri G. Narayana Pillai, Vellangad 
Koikkal House, Athinad, Kayamkulam (Former Proprietor, L.M.S. 
Mavelikara ) and ( 2 ) Sri S. K. Pillai, Proprietor, Bombay Auto Stores, 
Kayamkulam ( Vendee Bus T.C.Q. 754 of L.M.S. now known as Saroja 
Motor Service , Mavelikara ) and the workmen of the Lakshmi Motor 
Service, Mavelikara represented by the All Travancore Private Mctor 
and Mechanical Workers Union, Kayamkulam was referred to me by 
Government for adjudication under section 10 ( 1 ) ( c ) of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) by order No. 39188 |L2|58-1 
dated 7-7-58. The issues referred for adjudication are : 
" 1. Is the denial of employment to the undermentioned workers 

employed in the Lekshmi Motor Service, Mavelikara from 7-1-57 

justifiable or not . 
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Name of workers. 
1. Parameswaran Pillai, (Driver ) 
2. Kuttappan (Conductor) 

3. Abdulkadar ( Cleaner) 
2. In either case what relief are they entitled to and who is liable 

for such relief; Sri G. Narayana Pillai, the former employer or 

Sri S. K. Pillai, the present owner ? " 
The case put forward by the union in their statement is the follow 
ing :—The workmen listed in the order of reference were serving the 1st 
opposite party as driver , conductor and cleaner respectively in the 
Lekshmi Motor Service , Mavelikara . Early in January 1957 the 1st 
opposite party in collusion with the second opposite party effected sale 
of Bus T.C.Q. 754 (L.M.S.) to the 2nd opposite party . The fact of the 
said sale was not disclosed to the workers or their union by the 1st or 
2nd opposite parties. The sale was effected with the malicious motive 
of defeating all the past service claims of the workers and to render the 
demands made by the workers ineffective . The workmen concerned were 
denied employment with effect from 1-7-57 . The workmen and their union 
repeatedly requested the 1st and 2nd opposite parties for continued service 
and settlement of all their past service claims without avail. The said 
denial of work is thoroughly unjustified. 1st and 2nd opposite parties are 
jointly and severally liable for past service claims of the workmen con 
cerned. 2nd opposite party is liable to give employment to the workers 
concerned from the date of his taking over ownership of T.C.Q. 754. 2nd 
opposite party is engaging workmen for short intervals in T.C.Q. 754 
and refusing to take into service the workmen listed above. The work 
men have put in long and faithful service under the 1st opposite party and 
they have not acted against his interests. Among the 3 workers 
mentioned Kuttappan has put in 10 years service. 

It is therefore prayed that an award be passed directing the 2nd 
opposite party immediately to put back the workers into his service 
and also to direct both the parties to pay all past service claims of the 
workers. 

In the reply statement filed by the 1st opposite party the following 
contentions were raised : - This is not an Industrial dispute but only an 
individual dispute as there is nothing to show that the other workers of 
the establishment have taken up the cause of the workmen concerned : 
and this court therefore no jurisdiction to adjudicate upon the same. 

It is true that the workmen were serving the 1st opposite party . 
Parameswaran Pillai the driver was never appointed or entertained on 
a permanent basis. He was only deputed to act in temporary vacancies. 
He was remunerated then and there for his piece time work . He was 
not a member of the permanent staff nor was he paid salary on monthly 
or cven weekly basis . Long before 7-1-57 he joined the services of 
" Jaya Motors" and now he is a driver of a taxi car. So it is idle to 
contend that he was denied employment by the 1st opposite party and 
as such no question or reinstatement either with or without back wages 
a rises it all. 

Kuttappan the conductor was not regular in discharging his duties 
and was not truthful to the 1st opposite party . On several occasions he 
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had deliberately absented himself for months together without either tako 
ing leave or informing the 1st opposite party . The first opposite party 
was therefore constrained to terminate his services in view of his mis 
conduct and he is therefore not entitled to any of the reliefs claimed . 

Abdul Kadar the cleaner while he was under the service of the 1st 
opposite party voluntarily abandoned his employment and became a 
cleaner in Jaya Motors and so his services were also terminated. The 
contention that he was denied employment is not true and he is also not 
entitled to any of the reliefs claimed . 

The Bus T.C.Q. 754 was sold to the 2nd opposite party early in 
January 1957 for amounts due to him . The allegation that the sale of 
the bus was as a result of collusion is denied. The motive alleged in 
selling the bus is fanciful and fictitious. The 2nd opposite party took 
into his service Purushothaman Pillai (driver ), Narayana Pillai ( con 
ductor ) and Gopala Pillai ( cleaner ) who were workers attached to the 
bus T.C.Q. 754. All the workers were fully aware of all these matters 
then and there . The workmen ceased to be the employees of the 1st 
opposite party long before the sale of the bus. He is not liable for any 
of the claims of the workers concerned. 

It is therefore prayed that an award be passed upholding the con 
tentions of the 1st opposite party. 

The contensions raised in the reply statement filed by the 2nd opposite 
party are as follows :-Parameswaran Pillai the driver was not a perman 
ent employee of the 1st opposite party and he was doing only piece-meal 
work in acting vacancies and was remunerated then and there. Long 
before the sale of T. C. Q. 754, the driver concerned joined the Jaya Motor 
Service and now he is a driver in a taxi car belonging to one Bhaskaran, 
Piece Goods merchant, Oachira . Kuttappan the conductor was not in the 
service of the opposite party at the time of the sale of the bus T.C.Q. 754. 
His services were validly terminated by the opposite party for misconduct. 
Abdul Kadir the cleaner has voluntarily left the services of the 1st 
opposite party before the sale of the Bus. In any view of the matter 
2nd opposite party is not liable for any of the reliefs claimed by the 
workmen concerned. 

The Bus was purchased by the 2nd opposite party for money due to 
him from the 1st opposite party . The motive alleged for sale is denied . 
The 2nd opposite party has taken into service the permanent employees 
attached to that Bus and the other workers were aware of these things 
then and there. There was no occasion for the 2nd party to deny employ 
ment to the workers concerned, and he is not liable to give employment 
to them in as much as he has taken into his service the maximum number 
of workmen along with the bus and he is therefore not liable for any of 
the claims of the workmen . 

It is also contended that he is not a necessary party to the dispute . 
He is not engaging workmen for short intervals as alleged by the union. 
The workmen concerned are not entitled to any of the reliefs claimed 
by them . 

It is therefore prayed that an award be passed upholding his con 
tentions and rejecting the claims of the union. 

The union has filed a rejoinder reiterating the allegations in the 
statement and controverting the contentions of the opposite parties. They 
further add that this is an Industrial dispute, 


issues 1 & 2 

The order of reference mentions the names of three workmen, of 
whom Abdul Kadir the cleaner has come and sworn before me, as Ews, 
that he left the services of the 1st opposite party voluntarily long before 
the sale of the bus in question to the 2nd opposite party and joined the 
services of Jaya Motors in which he is even now working . So he has 
no grievance and his case need not be considered . The first named person 
in the order of reference is Parameswaran Pillai the driver who is 
examined as WW3. He has categorically admitted that even at the time 
when he was under the 1st opposite party he used to go as a driver in 
the Jaya Motors. It is rather difficult to understand how a driver could 
serve under two services simultaneously . The evidence of Parameswaran 
Pillai only strengthens the case put forward by the first opposite party 
and his statement that the driver concerned was not a member of his 
permanent staff and he was only deputed to act in temporary vacancies 
and that he joined the Jaya Motors. Thereafter he left the seryice of 

Under the above circuin 
Jaya Motors and is driving in private car. 
stances Parameswaran Pillai s case also does not arise for consideration . 

Kuttappan was admittedly a member of the 1st opposite party s 
permanent staff . He was admittedly in the services of the 1st opposite 
party on the date of the sale of the bus in question to the 2nd opposite 
party, the date being 7-1-57. The 1st opposite party after selling the bus 
on 7-1-57 issued a notice to Kuttappan intimating that his services were 
dispensed with . Though the notice bears the date 6-1-57 , it is clear that 
it was sent only on the 9th January 1957. In this context it is worth 
while to deal with the liability of the 2nd opposite party in the non 
employment of Kuttappan . It has clearly come out in the evidence that 
the 2nd opposite party , when purchased the bus, took into his service 
three persons namely Purushothaman Pillai ( driver) , Narayana Pillai 
(conductor and Gopala Pillai (cleaner ) . Narayana Pillai is examined as 
EW2. It is admitted that the 1st opposite party had two more buses 
with him for service at the time of the sale of one bus to the 2nd opposite 
party. So the 2nd opposite party by taking into his service three persona 
was absolved of all liabilities connected with the purchase of the bus 
T.C.Q. 754 (L.M.S.) . 

So the liability of the opposite party alone remains to be deter 
mined. The 1st opposite party has produced certain documents and has 
attempted to establish that the antecedents of Kuttappan were not good . 
It is nobody s case that the 1st opposite party has punished him for any 
misconduct nor was his services terminated on that score. If at all there 
was any misconduct previously , that was condoned and Kuttappan was, 
allowed to continue . The 1st opposite party cannot avoid his liability 
under the cover of these documents which are irrelevant for the purpose 
of the present enquiry . So far as the case of Kuttappan is concerned 
it is a clear case of denial of employment by the 1st opposite party. The 
1st opposite party who is examined as EW4 was only trying to build up a 
case on the past misconduct of Kuttappan . I therefore hold that the 
denial of employment to Kuttappan by the 1st opposite party is quite 
unjustified . 

Now the 1st opposite party has sold all his business and he has no 
bus service also. Though Kuttappan is entitled to be reinstated, that has 
become impossible by reason of the stopping of the bus service. So the 


5 


only alternative to meet the end of justice is to pay compensation to 
Kuttappan . He has put in about 5 years service under the 1st opposite 
party. In the peculiar circumstances this case I would allow one 
month s pay for each completed year of service as compensation . 
Kuttappan was getting Rs. 60 per mensem . On the above basis I direct 
the 1st opposite party to pay him Rs. 300 failing which he is allowed to 
recover the same. 

In the result, I pass an award as indicated above. Both parties will 
bear their respective costs in the circumstances of this case . This will 
come into force on the expiry of 30 days from the date of its publication 
in the Government Gazette under section 17 of the Industrial Disputes 
Act 1947. 
Quilon , 

P. SANKU PILLAI, 
22-12-1958 . 

Presiding Officer. 

APPENDIX . 
Witnesses examined on the side of the Union : 

ww1 N. Gopala Pillai. 
WW2 V. Kuttan Pillai. 

WW3 N. Parameswaran Nair. 
Witnesses examined on the side of the Management : 

EW1 Chandrasena Kurup. 
EW2 K. Narayana Pillai. 
EW3 Abdulkhader. 
EW4 G. Narayana Pillai. 

EW5 Krishna Pillai. 
Exhibits marked on the side of the Union : 
Ext. W1 Notice dated 6-1-57 from the management (No. 1 ) to 

Kuttappan . 
W1( a ) Registered envelope addressed to Kuttappan from 

G. Narayana Pillai. 
W2 Statement of Parameswaran Nair before the union dated 

17-5-57. 
W3 Statement of cleaner Abdulkhadar before the union dated 

17-5-57 . 
W4 Application by Kuttappan to the union dated 9-1-57 . 
W5 Copy of letter dated 26-6-57 from the union to the District 

Labour Officer , Alleppey . 
W6 Copy of letter dated 18-7-57 from the union to the Assistant 

Labour Officer , Chavara . 
W7 Letter dated 26-11-56 from Koikkal Narayana Pillai to 

Kuttappan . 
Exhibits marked on the side of the Management: 
Ext. E1 Explanation of Kuttappan dated 5-7-54. 

E2 Explanation of Kuttappan dated 4-9-56 . 
E3 Certificate of Registration and certificate of fitness . 
E4 Explanation of Kuttappan dated 22-11-55. 
Explanation of Kuttappan dated 9-10-54 . 
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Kerala Gazette No. 2 dated 13th January 1959. 
PART I 
Labour and Local Administration Department (Labour ) 

NOTIFICATION 
No. 75174 |L2|58-1 

Dated , Trivandrum , 29th December 1958 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Messrs. Spencer and Co., Ltd., Mount Road, 
Madras- 2, and their workman represented by the Spencer Workers Union , 
Westcott Road, Royapettah, Madras-14 received by Government on 
26-12-1958 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB , 
Secretary to Government. 


Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B.A., B.L. 

In 
INDUSTRIAL DISPUTE No. 91158 .. 

Between 

THE MANAGEMENT OF 
MESSRS. SPENCER & Co., LTD ., MOUNT ROAD MADRAS- 2 

And 

THE WORKMAN OF 
THE ABOVE CONCERN REPRESENTED BY THE SPENCER WORKERS UNION , 
WESTCOTT ROAD , ROYAPETTAH , MADRAS -14 . 

AWARD . 
This ustrial Dispute between the management of Messrs. Spencer 
& Co., Ltd., Mount Road, Madras - 2 and the workman of the above con 
cern represented by the Spencer Workers Union , Westcott Road, Roya 
pettah , Madras- 14 was referred to me by Government for adjudication 
under section 10 ( 1 ) ( c ) of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) by order No. 43138|L2 58-1 dated 8-8-1958. The question 
referred for adjudication related to the discharge of Sri S. P. Antony, an 
employee of the company . 

The case put forth by the union in their claim statement is the 
following :-The management terminated the service of Sri S. P. Antony, 
clerk of the Trivandrum Branch without any reason. The management 
on 11-1-51 framed certain charges against him and asked him to submit 
explanation why he should not be dismissed from service. The charges 
against him were that his clerical work was in arrears and also while he 
was in temporary charge of the office between the 14th and 16th December, 
1950, the company has sustained loss of certain goods sent from Madras 
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The manage 


is as much as he has not handed over the rail receipt to the carting con 
tractor for clearing the same from the railway station . The workman on 
15-1-51 has submitted his explanation to the above charges and the 
management on 23-1-51 accepted his explanation but discharged him 
from service on the ground that he was surplus to their requirements. 
The termination of the service of Sri Antony was not at all bona fide and 

The 
but was motivated by victimisation and unfair labour practice. 

A new person has 
principle of last come first go was not observed . 
been transferred from another branch to Trivandrum branch to do his job 
and therefore for the above reasons his discharge from service was quite 
unjustified and improper. The principles of natural justice were denied 
to him in as much as he was not given an opportunity to defend himself . 

It is therefore prayed that an award be passed reinstating him with 
all backwages. 

In the reply statement filed by the management the following con 
tentions were raised : - This is not an Industrial Dispute within the mean 
ing of the Industrial Disputes Act, 1947 but only an individual dispute and 
this court has no jurisdiction to adjudicate upon the same. 
ment denies that Sri Antony was a clerk of the company s Trivandrum 
Branch. He was holding office as joint depot manager on 29th January, 
1951 with effect from which date his services were terminated and he was 
not a workman within the meaning of the Industrial Disputes Act as it 
stood prior to the amendment of the Act in 1956 and he is also not a 
workman under section 2 (s ) of the Industrial Disputes Act after the 
amendment in 1956 as he was employed in the managerial capacity . 
His duties were managerial and supervisory. It is therefore contended 
on the above grounds that he is not a workman and as such no industrial 
dispute could be raised. 

The management further contends that Sri Antony is not entitled 
to seek relief under the industrial disputes act in as much as his appeal 
to the Labour Commissioner under section 41 of the Shops and Establish 
ments Act, Travancore- Cochin State was dismissed on the ground he 
occupied a position of management as Depot Manager of the company. 
The management states that he was the last person to be employed in 
that category of Depot Managers and junior most at that time and he 
was replaced by a branch manager, who had put in over 17 years service 
as Depot Manager . He was found to supernumerary and was dis 
charged as he was surplus to the company s requirements. The discharge 
was in accordance with the principles of natural justice by following 
the procedure of last come first go and he was also paid two months 
Wages and also gratuity of Rs. 150 in full and final settlement of his 
claims. His discharge was an independent action of the management and 
was in no way connected with the charge of misconduct against him . 
Sri Antony is guilty of laches in that he took no action what so ever after 
the dismissal of his appeal under the Shops and Establishment Act and 
no reason has been given for the extraordinary delay in moving the 
authorities and hence the claim should be treated as being belated and 
rejected in limine. 

It is therefore prayed that an award be passed rejecting the claim 
of the union and upholding the contentions of the management . 

The union has filed a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the management. They 
further add that this is an industrial dispute and not an individual dis 
pute. 


3 


The management has examined EW1 and filed Exts. El to E10 . 
The union has examined WW1 and filed Exts . W1 to 11. 

The points arising for determination are : 

( i) Whether the discharge of Sri Antony is justifiable or not ? 
( ii ) To what relief is he entitled in either case ? 

Before dealing with the points raised for determination , it has become 
necessary to dispose of the preliminary objections raised by the manage 
ment namely that this is not an industrial dispute but only an individual 
dispute in as much as Sri Antony is not a member of the union and his 
cause was not espoused by the majority of the workmen of the establish 
ment. There is no substance in the above objection . Ext. w11 shows 
that Sri Antony is a member of the Spencer Workers Union and this 
union is admittedly representative of the workmen of the Spencer & Co., 
Ltd., and his cause was espoused by the union and since the conciliation 
has failed due to the non -participation of the management in the proceed 
ings, the dispute was referred for adjudication by Government. I there 
fore hold that the dispute is an Industrial Dispute coming within the 
ambit of the Industrial Disputes Act and the reference therefore is quite 
legal and proper . 

Another objection is that he is not a workman as defined in the 
Industrial Disputes Act as his duties were managerial or supervisory. 
The question whether an employee is a workman or a manager has to 
be decided according to the nature of the duties he has to perform . The 
mere fact that an employee is designated as manager is no ground for 
coming to the conclusion that he is not a workman when as a matter 
of fact his duties are clerical . In this case the worker Antony definitely 
swears that he was never appointed as branch manager at Trivandrum , 
when Sundaram the manager was transferred from that station . He 
says that keys were handed over to him by Sundaram and he was asked 
to attend to his duties besides his work till another man comes and takes 
charge. He says that he continued in that position for ten months attend 
ing to the duties of the manager besides his work , as head clerk . He 
states that he was maintaining ledgers, attending to sales, receiving cash, 
and typing letters etc. and that he had no increase in his pay during that 
period nor free quarters allowed to the managers. EW1 also admits 
that he is not aware whether any higher emoluments have been paid to 
Antony as manager and also states that he was not given any free 
quarters. When Francis the new manager came and took charge Antony 
looked to his duties as head clerk . He denies of having appointed him as 
additional manager as contended by the management. I therefore believe 
ww1 and hold that he is a workman as his work was mainly clerical 
eventhough he was attending to the duties of the manager till a new man 
was sent by the head office, and hence an industrial dispute could be 
raised by union in respect of this case. 

The next contention of the management is that since Sri Antony has 
accepted the gratuity and other amounts due to him from the company, 
he is estopped from asking for reinstatement. There is no substance in 
this contention . Ext. E4 receipt does not show that he accepted the 
amount in full settlement of his claims against the company. He swears 
that he accepted the amount in order to prevent starvation of his children . 
He further adds that the manager also did not tell him that it was in full 
settlement of his claims. There is nothing on record to show that he gave 
up his rights to agitate for his reinstatement, by the receipt of the 


amount under Ext. Ed. I therefore hold that the receipt of the amount 
under Ext. E4 will not stop him from asking for reinstatement. 

Then it was urged by the management that Ext. E2 order of the 
Labour Commissioner is a bar to Antony from seeking relief under 

Ext. E2 is the copy of the order rejecting an 
Industrial Disputes Act. 
appeal filed by Sri Antony under section 41 of the Shops and Establish 
ments Act, Travancore-Cochin . To me it appears that Ext. E2 is no bar 
to Sri. Antony from asking relief under the Industrial Disputes Act . 
Since this is an Industrial Dispute, it cannot be the subject matter of 
an appeal under the shops and Establishment Act and it can only be 
referred to a Tribunal or other authority under section 10 of the Industrial 
Disputes Act and any order passed by the Commissioner will not estop 
Antony from reagitating his rights . I therefore hold that this objection also 
must fail. 

Lastly it was contended that no relief should be given to the worker 
since the reference was belated. It is not due to the fault of the party 
that the delay was caused in referring the matter for adjudication . 
Government could refer the question at any time they like and the delay will 
not therefore affect the validity of the reference. 

The next question for consideration is whether the discharge of 
Sri Antony is justifiable or not. Trom a perusal of the evidence of EW1 
and WW1 it is clear beyond doubt that the retrenchment of Sri Antony 
was quite improper and unjustifiable and it was done without any bona 
fides. In fact the Government wanted somehow to get rid of him and 
for that purpose, they have served a show cause notice on him for mis 
conduct alleging that his work was in arrears and that the company has 
sustained loss for not removing certain articles in time from the railway 
station. When he has submitted his explanation to the above charges, 
the company replied to the workman accepting his explanation and re 
trenching him from service stating that he was surplus to their require 
ments. It only shows that when they found that the charges against 
him cannot be sustained , they have retrenched him saying that he was 
surplus. In the matter of retrenchment also they have not followed the 
principle of last come first go . EW1 swears that there were clerks in 
the Trivandrum Branch, junior to WW1 when he was retrenched . WW1 
swears that after his retrenchment two other persons were appointed 
in the Trivandrum branch and that fact is not disputed . Thus it is seen 
that Sri Antony was retrenched without any justification and bona fides 
and he has therefore to be reinstated . It has come out in the evidence of 
Sri Antony that he was employed in several places after he was dis 
charged and so it cannot be contended that he was all along unemployed 
and that he is entitled to back wages . 

For the reasons stated above I reinstate Sri Antony to his former 
position as Head Clerk with continuity of service in the Trivandrum 
branch of Messrs . Spencer & Co. Ltd., but without back wages. 

In the result, I pass an award as indicated above. Both parties will 
hear their respective costs. This will come into force on the expiry of 
30 days from the date of its publication in the Government Gazette under 
Quilon 
19-12-1958. 

P. SANKU PILLAI, 
Presiding Officer. 


Section 17 of the Industrial Disputes Act, 1947. 
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APPENDIX 
Witness examined on the side of the Union : 

WW1 S. P. Antony . 
Witness examined on the side of the Management: 

EW1 N. V. Sundaram . 
Exhibits marked on the side of the Union : 
Ext. W 1 Copy of letter dated 10-1-51 from the Branch Inspector to 

Mr. S. P. Antony intimating his suspension . 
W 2 Copy of show cause notice dated 11th January , 1951. 
W3 Copy of explanation from S. P. Antony to the management 

dated 15-1-51. 
W 4 Copy of letter dated 23-1-51 from the management to 

S. P. Antony terminating his services. 
W 5 Letter dated 23-1-50 from the Head Oflice to Trivandrum 

Branch of Spencer & Co. Ltd. 
W 6 Letter dated 28th June, 1950 from the Head Office of Spencer 

& Co. Ltd., to S. P. Antony. 
W7 Copy of letter dated 21-2-51 from the management to the 

union . 
W8 Copy of letter dated 20-2-51 from the union to the manage 

ment. 
W9 Copy of letter dated 3rd July , 58 from the union to the 

Labour Commissioner, Trivandrum . 
W10 Copy of letter dated 8th September, 55 from the union to 

the Labour Commissioner, Trivandrum . 
wil Receipt from the union issued to S. P. Antony . 
Exhibits marked on the side of the management: 
Ext . E1 Letter dated 3rd April, 58 from the Labour Commissioner , 

Trivandrum to the management. 
E 2 Order dated 27-3-51 of the Labour Commissioner, Trivandrum . 
E 3 Letter dated 23-1-51 from the Management to S. P. Antony 

terminating his service. 
E 4 Receipt from Sri Antony for receiving Rs. 422-8-3 from the 

management. 
E 5 Notice dated 16-5-53 from Advocate P. K. Sukumaran Nair 

to the management. 
E 6 Letter dated 2nd May, 53 from Sri Antony to the manage 

ment. 
E7 Letter dated 22nd May 53 containing a cheque for Rs. 189-11-9 

from the management to S. P. Antony. 
E 8 Letter dated 17th April, 51 from S. P. Antony to the 

management . 
E9 Copy of appeal preferred by S. P. Antony signed by the 

Labour Commissioner. 
E10 Letter dated 7-4-58 from the management to the Labour 

Commissioner, Trivandrum . 
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Kerala Gazette No. 2 dated 13th January 1959. 
PART I 

Revenye ( G ) 

NOTIFICATION 
No. 53966 -G3/ 58-1 /RD . 

Dated , Trivandrum , 7th January 1959 . 
Government of India Notification No. 24-F.No. 45 / 6 /58 
Opium dated 20th December 1958 is hereby republished in the 
Kerala Gazette for general information . 

By order of the Governor, 

K. M. PETER , 

Deputy Secretary . 
NOTIFICATION 
MEDICINAL AND TOILET PREPARATIONS. 
No. 24. In exercise of the powers conferred by section 19 of 
the Medicinal and Toilet Preparations (Excise Duties) Act, 1955 
( 16 of 1955 ), the Central Government hereby makes the following 
further amendment in the Medicinal and Toilet Preparations 
( Excise Duties ) Rules , 1956 , namely : 
In rule 28 of the said rules 
(i) the existing rule shall be numbered as sub- rule (1 ), 

and 
( ii) after sub -rule ( 1 ) so renumbered, the following sub 

rule shall be inserted , namely : 
“ ( 2) If , in any particular case , it is proved to the satis 

faction of the Excise Commissioner that the loss is 
bona fide and not due to negligence or connivance 
on the part of the manufacturer, the duty payable 
in respect of such loss may be waived in full or in 
part according to the merits of the case " . 

( Sd . ) M. C. DAS, 
Deputy Secretary to the 
Government of India . 
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Kerala Gazette No. 2 dated 13th January 1959 . 
PART I 
Labour and Local Administration (Panchayat) Department 

NOTIFICATION 
No. LA8-55322 / 58 / L & LAD . 

Dated , Trivandrum , 7th January 1959 . 
S. R. O. No. 3,59 - In exercise of the powers conferred by 
Section 97 of the Travancore -Cochin Panchayats Act, 1950 
(Act II of 1950 ) the Government of Kerala hereby make the 
following amendment to the Rule 157 of the Travancore - Cochin 
Panchayat Rules, 1951, the same havingbeen previously published 
as required by the sub - section ( 2 ) of Section 98 of the said Act. 

AMENDMENT. 
For the existing Rule 157 of the said Rules, the following 
shall be substituted , namely : 

" 157. All Plans and estimates for works costing up to 
Rs. 500 (inclusive) shall be technically examined and finally 
accepted by the Junior Engineer ( Supervisor ) ; those for works 
costing up to Rs. 3,000 (inclusive ) shall be technically examined 
and finally accepted by the Assistant Engineer ; those for works 
costing above Rs. 3,000 shall be technically examined and finally 
accepted by the Executive Engineer of the Department having 
jurisdiction over the concerned Panchayat area (unless they have 
been previously scrutinised by the Chief Engineer at the 
instance of the Government) " . 

By order of the Governor, 

P. I. JACOB, 
Secretary . 
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PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 73610 L558-1. 

Dated , Trivandrum , 22nd December 1958 . 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between the Manager, Tattamala Estate , Vellamunda P.O. and 
their workmen represented by the Regional Secretary , for Kerala The 
Estate Staff Union of South India, Kottayam received by Government on 
17-12-1958 is hereby published under Section 17 of the Industrial Dis 
putes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 
Secretary 


Before 
THE INDUSTRIAL TRIBUNAL , KOZHIKODE 
( Tuesday, the 9th Day of December, nineteen hundred and fifty eight) 

Present: 
SHRI V. U. JOSEPH , B.A., B.L., 
Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 30158 

Between 
THE MANAGER , TATTAMALA ESTATE , VELLAMUNDA P.O. 

and 
THE REGIONAL SECRETARY FOR KERALA, THE ESTATE 
STAFF UNION OF SOUTH INDIA , KOTTAYAM . 

AWARD 
1. Dispute having arisen between the Manager, Tattamala Estate, 
Vellamunda P. O. and the Regional Secretary for Kerala, the Estate 
Staff Union of South India , Kottayam , was referred to adjudication to this 
Tribunal by Order No. 32158| L5 |58-1 of the Labour and Local Admini 
stration Department of the Government of Kerala dated 19-6-1958. The 
only issue referred to adjudication is whether or not the discharge of 
Shri P. S. Machia by the management of the Tattamala Estate was 
justifiable ? In either case to what relief is the employee entitled. 

2. In the statement of the Union it is contended that Machia was 
served with a charge sheet on 6-12-55 alleging " habitual neglect of duty" . 
He was the Head Teamaker in the Estate and has put in 26 years of 
service. He was a permanent worker in the Estate. According to the union 
the charge was vague and did not specify when he neglected duty and how 
exactly he committed negligence. The vague charge sheet defeats the 
very purpose of giving a fair opportunity to the worker to explain the 
defence of the worker. The management conducted an enquiry on 7-12-55 
and was asked to explain one complaint of the Central Excise Inspector 
about the shortage of 394 lbs. of tea in the bin . Mr. Machia explained 
the matter and the Inspector was convinced that the explanation of 
Machia was correct and really there was no shortage -- but he would not 
admit it and complained to the Superintendent who also gave the same 
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cxplanation to him . The management after hearing the explanation of 

But to the surprise of 
Machia did not proceed with the any action . 
Machia he was discharged after months finding negligence of duty on 
his part. According to the union, Shri Machia is not guilty of any neglect 
of duty. It is all the manipulation of Mr. Heron, the manager of the 
Estate . The union prays to pass an award reinstating the workman with 
back wages and continuity of service. 

3. The management contends that Mr. Machia is not a workman within 
the meaning of the term in the Industrial Disputes Act 1947, when he 
was discharged . The new definition of workman in the Amending Act 
of 18 of 1956 is not applicable to him as he was discharged before the 

His main work was supervisory in 
Amending Act came into force . 

As Mr. Machia is 
character and his clerical work was only incidental. 
not a workman within the meaning of the term as used in the Industrial 
Disputes Act, 1947, his discharge cannot form the subject matter of an 
industrial dispute and this court has no jurisdiction to grant any relief, 
Mr. Machia was a Tea -maker, was responsible for the supervision of all 
process of manufacture from the receipt of the green leaf in the factory 
to the despatch of the packed tea . He was responsible for correct bulk 
ing and weighing etc., etc. According the management he was dis 
charged for proper reasons and after careful investigation of the matter. 
He was afforded every opportunity for making his defence. There was 
complaint from the Central Excise Inspector that on 9th December, 1955, 
after check weighment of the bulk tea underweighment was found to the 
extent of 111 lbs ; on 15th October 1955 underweighment was found to the 
extent of 92 lbs.; on 20-10-55 on checking binned dust against the bin 
stock card figures a shortage of 394 lbs. was found. The management 
framed charges against the workman under standing order 14 ( 1 ) and 
an enquiry was held on 7-12-55 , assisted by the Superintendents of jessie 
and Talapoya Estates and the workman was found guilty of neglect and 
slackness in the weighment of bulk teas. The Central Excise complaints 
were brought to the notice of the workman and a proper charge sheet was 
served on him and a fair and proper enquiry was conducted after afford 
ing him full opportunity . Though the offence was reported by the Central 
Excise in September October 1955 , the enquiry could be held only in 
December as the petitioner was on leave from 26-10-55 to 24-11-55. The 
management has denied the allegation made against Mr. Heron , the 
manager of the Estate. It is also maintained by the management that 
the past services of the workman was very unsatisfactory and there has 
been very many instances of neglect of duty. In 1952 while working 
in the Ripon Estate as Tea-maker there were series of complaints against 
the workman and on investigation the complaints were found correct 
and he was suspended and warned. He was transferred to a smaller tea 
factory in Tattamala Estate with effect from 9-6-1952. 

In the 12th 
paragraph of the reply statement of the management six instances of 
neglect of duty on the part of workman are given . It is also stated that 
due to the negligence of the petitioner the management was prosecuted 
by the Central Excise authorities under the Excise Rules and fined . 
According to the management in spite of repeated warnings and repri 
mands he gave the impression of complete indifference and gross neglect 
in carrying out his normal duties. Such conduct on the part of an 
employee holding a supervisory position cannot any longer be overlooked 
without seriously undermining the efficiency of production in the factory . 
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Therefore the management was compelled to terminate his services. The 
workman according to the management is not entitled to any relief. 

4. The union has filed a rejoinder controverting the averments in the 
management reply statement. 

5. The union examined the workman and marked Exts . W1 to W6 and 
the management marked Exts. M1 to M29. On the basis of Exts . M19, 
M27 and M28 , complaints from the Central Government Excise Inspector, 
the management took action against the workman . Ext. M20 is the 
charge sheet served on the workman and in pursuance of it an enquiry 
was conducted . Ext. M21 is the record of enquiry proceedings and Ext. 
M22 is the discharge order which is to take effect from 30th April, 1956 . 
Where the management punishes a workman after a proper enquiry 
following the principles of natural justice, the Industrial Tribunal will 
not interfere with the order of sentence passed by the management, unless 
( a ) there is want of bona fides or ( b ) it is a case of victimisation of 
unfair labour practice or violation of the principles of natural justice 
or ( c ) there is a basic error on facts or ( d ) there has been a perverse 
finding on the materials. If, after scrutiny on the aforesaid lines it is 
found by the Tribunal that it ought not to interfere with the findings of 
the management that the charge has been proved, the Tribunal must not 
consider whether it should interfere with the punishment. The manage 
ment, with the knowledge and experience of the problem which confront 
it in the day-to- day work of the concern, ordinarily ought to have the 
right to decide what the appropriate punishment should be, but its de 
cision is liable to be revised if the Tribunal is of opinion that the punish 
ment is so unjust that remedy is called for in the interest of justice. 
( 1951 2 LLJ. 314 at page 318.) In a departmental enquiry for misconduct 
the whole object of furnishing a charge sheet is to give an opportunity 
to the person who is charged with misconduct to give an explanation and 
defend himself. Where the misconduct alleged as in this case, is habitual 
neglect of duty it is not sufficient to give the employee a charge sheet or 
show cause notice stating that he is charged with habitual neglect of 
duty. This may convey nothing at all to the employee. It must be 
orcught to his notice specifically , with sufficient details the series of acts 
of negligence on which the management bases its action . The rule of 
natural justice requires that a person charged with an offence should 
know the nature of the offence , the number of times that he has com 
mitted the same or offences of like nature and should be given an oppor 
tunity to defend himself. In the charge sheet Ext. M20 the workman is 
charged with having committed the following offence namely habitual 
neglect of duty which is an act of misconduct under clause 14 ( 1 ) of 
standing order No. 14 of estate staffs. The details necessary for defence 
are not given in the charge sheet . The charge sheet was served on 6-12-55. 
The following day an enquiry was conducted in which the workman was 
asked his explanation regarding the report of the Central Excise Ins 
pector covered by Exts. M19, 27 and 28. These three reports of the Central 
Excise department namely Exts. M19, 27 and 28 formed subject matter 
of the enquiry. In the enquiry that took place on 7-12-55 the workman 
was not asked anything about any previous acts of neglect of duty. 
The enquiry was concerned only with regard to the subject matter of 

The 
reports of the Excise Inspector, covered by Exts. M19, 27 and 28 . 
workman concerned Mr. P. S. Machia was in the service of the manage 
ment company from 1928 till he was discharged on 30th April, 1956 with 


a break of 4 months in 1936. No enquiry was conducted as is seen from 
Ext. M21 with regard to his habitual neglect of duty . Of the three charges 
about which he was questioned at the time of enquiry, the third one was 
regarding shortage of tea and it was agreed that there was no shortage 
of tea. The enquiry considered only matters covered by Exts. M27 ana 
28. Therefore, there was neither the service of a charge sheet for habitual 
neglect of duty nor any enquiry regarding it. The workman concerned 
was not given any charge sheet regarding the subject matter which 
formed the reports in Exts. M27 and M28. In the enquiry nothing has 
been done except questioning the workman . His explanation for excess 
weight is that it is due to absorption of moisture. Ext. M21 only shows 
this. Ext. M22 is the discharge order by the General Manager which 
reads as follows: 

" I have read the proceedings of an enquiry held by the Superintendent 
Tattamala Estate into the above charges against you and have come 
to the following conclusion . 

1. That it has been established by the enquiry and by your own admis 
sion that there has been gross negligence on your part in carrying out the 
duties entrusted to you as Tea -maker. 

2. That you are fully aware that as the Tea -maker you are responsible 
for the correct maintenance of the factory accounting books and that the 
physical stock of tea tally at all times with the bin cards and that your 
action in not carrying out these duties was wilful. 

3. That such negligence of duty is unbecoming of a man who has 20 
years of service in a senior position of responsibility. 

4. It is evident from your previous record that your negligence is 
habitual and that you do not profit by warnings. 

Under the circumstances and after careful consideration of the entire 
circumstances of the case and your previous record I have decided that 
I have no alternative but discharge you from service of the Society ." 

6. Nothing was established in the enquiry . In Ext. M21, the enquiry 
paper, except the explanation of the workman , there is nothing nor is 
there any admission by the workman . Nobody was examined in the 
enquiry. In Ext. M22, it is also stated that from the previous record of 
the workman it is proved he is habitually negligent. Nothing about the 
past negligence of the workman has been gone into. Finding of guilty 
by the General Manager is not based on any evidence and as such there 
is basic error in his finding of guilty against the workman . There is 
violation of the principles of natural justice in so far as there was no 
service of charge sheet giving details of the habitual negligence of duty 
and with regard to the reports in Exts. M19 , 27 and 28. The findings in 
Ext. M22 are not supported by any evidence or materials. The discharge 
is set aside. 


7. The whole matter has to be gone into again on merits. On the 
basis of the evidence adduced by both parties, the whole matter has to 
be judicially evaluated and a fresh decision on merits has to be arrived 
at. The management has produced Ext. M1 to M29 and did not choose 
to adduce any oral evidence . Ext. M2 dated 15-5-1952 is a charge sheet 
given to Mr. P. S. Machia when he was employed as a Tea -maker in the 
Ripon Estate. As a Tea-maker he was in charge of all processes of 
manufacture from the receipt of the green leaf in the factory to the 
despatch of the packed tea cases . A complaint from the London Office 
reached the estate alleging the wrong bulking and drawing of samples 
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of tea . 

An enquiry was conducted and he was warned and the manage 
ment decided to send him to Tattamala Estate, which is a lighter station. 
Exts. M1 to M5 are papers regarding this charge, enquiry proceedings 
and the other matters connected with misconduct of wrong sampling. 
Exts. M6 to M16 are papers connected with his duties in the Tattamala 
Estate. Ext. M6 dated 9th April, 1953 is a warning given to Mr. P. S. 
Machia about his faulty rolling. He is asked in Ext. M6 to take special 
care thereafter. He admits having received Ext. M6 and did not send 
any reply according to him as no reply was asked in Ext. MG. Ext. M7 
is another letter of caution issued to him for not doing an important 
drier test due to his admitted fault . He also admits having received 
the same. Ext. M8 is a letter written to Machia for marking overtime 
during days when there was no manufacture at all. In this he was asked 
to explain and he replied expressing regret. Ext. M9 is a letter from 
the management for wrong entry of bulk tea in the leaf book which did 
not agree with crop card . The workman did not send any reply to Ext. 
M9. Ext. M10 is a letter bringing to the notice of the workman the dif 
ference in weighment of one pound in weighing 82 lbs. Ext. M11 is a 
record of censure for incorrectly numbering and despatching tea chests. 
Ext. M12 is a letter of censure from the management to the workman 
for not keeping daily drier records and incorrect sending of invoice 
figures. Ext. M13 is a letter of warning for improper marking of tea 
chests . The workman admitted this mistake in writing. An enquiry 
was conducted by the management regarding this matter after service 
of the charge sheet and the workman was severally reprimanded for ne 
glect of duty and his seniority and increments were stopped for one year. 
Ext. M17 is the record of enquiry proceedings regarding this matter and 
Ext. M18 is the order of punishment. This is the past history of neglect 
of duty . The defence of Mr. Machia is that all these incidents which 
form the subject of warning , censure and punishment are natters arising 
incidental to his duties in the factory . Whatever that may be this alleg 
ed instance of neglect of duty have occurred froin a period ranging from 
1928 to 1955 ; a period of 27 years. Ext. W6 is a letter written by the 
General Manager on 9th November 1953 which reads as follows: - " After 
consideration of your record and in view of a favourable report on your 
present work and behaviour by the Superintendent, Tattamala Estate , 
I have decided to upgrade you to senior grade IV with effect from 1st 
October, 1953" . This shows that the alleged neglect of duties previous 
to 9th November 1953 were not of a serious nature. After this Ext. W6 
the only one important charge is covered by Ext. M16 charge about which 
there was an enquiry and punishment which resulted in the loss of one 
year in seniority and increment in salary. 

8. The last misconduct is based on the reports of the Central Excise 
Department in Ext. M19, and 27 and 28. Ext. M19 report is dated 
21-10-1955 in which it is stated by the Inspector that on 20-10-1955, on 
checking binned dust against the stock card figures a shortage of 394 
lbs., was found. In the enquiry it was agreed that there was no shortage 
of tea. Ext. M27 is dated 9-9-1955. There in the report of the Inspector 
it is stated that there was an excess of 111 lbs. The total weight found 
by the Inspector was 1,697 lbs. as against 1,586 lbs. noted in the factory 
books. Ext. M28 is a report of the Central Excise Inspector dated 
.15-10-1955 stating that when he weighed the bulk tea of 1,623 lbs. manu 
factured on 14-10-1955 an excess of 2 lbs . was found. When he weighed 


he found 1,715 lbs. making an excess of 92 lbs. The percentage of excess 
in the first instance comes to on an average of 7.31 per cent. In the 

In Exts . M27 and 28 the 
second instance it comes to 5.66 per cent. 
management was requested to send their explanations, in the first instance 
within three days from the receipt of the memo and in the second instance 
the explanations to be sent without any delay. Ext. M25 is the order 
of the Superintendent of Central Excise on the basis of Ext. M27 report 
of the Excise Inspector. Ext. M24 is the order of the Superintendent of 
the Central Excise on the basis of Ext. M28 report by the Excise Inspec 
tor. In Ext. M25 order, the Superintendenthas stated that in the explana 
tion of the management dated 10-9-55 to the Inspector it was stated there 
in that about 90 lbs. was due to natural causes and the balance of 31 lbs . 
was above the normal. In the second case also the management sub 
mitted the explanation stating that the excess was due to absorption of 
moisture. In Ext. M24 and 25 orders of the Superintendent of Central 
Excise it is stated that from statistics available from the management 
concern and other factories about 2 per cent is the maximum weight un 
processed tea can gain for two or three days in storage Here the 
percentage is 7.31 per cent and 5.66 per cent. The management has no 
case, that this excess was brought about with a view to pilfer tea . There 
was not even a suggestion in this line. In fact the management has no 
such case. The Superintendent of Central Excise has attributed such a 
motive. This excess therefore can happen by careless weighing . The 
absorption of moisture cannot bring such large percentage of excess. 
The only conclusion possible is that Mr. Machia was careless in weighing. 
This carelessness has resulted in rather very serious consequences which 
has resulted in punishment to the management. Mr Machia has been 
careless beyond recovery; it has grown chronic with him . The manage 
ment offered him large number of chances for improvement; but he was 
incapable of coming to the standard . He appeared to me from the witness 
box as one of those who will never pick up seriousness . 

9. The management contends that he is not a workman within the 
meaning of the term "worker" in the Industrial Disputes Act , 1947. The 
Amending Act 18 of 1956 elaborating the scope of the definition of work 
man is not applicable in this case as the subject matter of the reference 
is previous to the introduction of the Amending Act. So the question 
whether he is a workman or not has to be gone into in the light of the 
definition in the Old Act. The test to be applied is whether his main 
work is supervisory or clerical or manual. If his main work is super 
visury he is not a workman ; but if the main work is either manual or 
clerical he comes within the definition of the term "workmen " . Machia 
was examined as ww1 and has stated that his main work is clerical and 
manual and the supervisory part of his work is only incidental to his main 
work. He says he has to work 8 hours a day and the clerical work would take 
him 4 hours a day. He has to keep all registers, take weighment of green 
leaf and the dried tea and the four hours of clerical work spreads through 
out the working day with intervals. The charges levelled against him 
for neglect of duty are all based on his own personal work and not on 
the basis of any supervisory work . The only evidence in this case re 
garding this point is that of Machia . There is no evidence by Manage 


ment. I find that he is a workman within the meaning of the term in 
the Industrial Disputes Act 1947. It has been held in a number of awards 
that the tea maker is a worker within the meaning of the term in the 
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Act. Ext. M29 is the Employees Provident Fund rules in the management 
concern . According to the rules a dismissed workman is not entitled 
to the employer s contribution of the Provident Fund. In this case even 
if the discharge order of the management is to stand he is entitled to 
provident fund. Even in the discharge order Ext. M22 in the last para 
graph it is stated that " your account and Provident Fund will be settled 
up to and including 30th April, 1956." So even in a case of discharge 
the workman is entitled to the employer s contribution of provident 
funa . 

10. Mr. Machia is to retire on 15th August, 1959 approximately after 
9 months. At the time of discharge his monthly emolument was Rs. 269.50 
(Basic pay Rs. 175 - Servant allowance ; Rs. 35 — D.A , Rs. 59.50.) He has 
put in 26 years of service. He has been found careless in the last two 
instances of weighment of tea which resulted in fining the management. 
Considering all the aspects of the matter his period of involuntary un 
employment will be treated as period of suspension . 

11. It is not advisable in this case to give the normal relief of rein 
statement. Considering all the aspects of the matter I award him 6 (six ) 
months emoluments towards compensation for the loss of his employ 
ment. He is also ertitled to the employer s contribution provident fund. 

12. I set aside the discharge order. In the peculiar circumstances of 
this case, the workman is not reinstated. He will be paid towards com 
pensation ( six ) 6 months salary in view of his long service. His monthly 
pay is fixed at Rs. 269.50. He is also entitled over and above this, the 
employer s contribution provident fund. Parties to suffer their respective 
custs. I pass the award on terms and conditions given above and the 
same shall become enforceable after 30 days of its publication in the 
Government Gazette . 
Calicut, 

V. U. JOSEPII , 
9-12-1958 . 

Industrial Tribunal. 
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ANNEXURE . 
Exhibits marked on the side of the Management. 
Ext. M 1. London letter dated 24-4-1952 to the E & SJCWS. Ltd., regard 

ing Ripon ROP Invoice Nos . 15 and 17 . 
M 2. Charge sheet No. 2 dated 15-5-52. 
M 3. Proceedings of an enquiry held at Ripon Office into charge 

sheet No. 2 dated 15-5-52 . 
M 4. Findings dated 26-5-1952. 
M 5. Warning order No. 1 dated 7-6-1952 . 
M 6. Tattamala letter dated 9-4-1953 to Mr. Machia . 
M 7 . 

do . 3-6-53 

do . 
M 8 . 

do . 1-8-53 

do . 

and reply 
from Machia dated 21-8-1953. 
M 9. Tattamala letter dated 3-12-53 to Mr. Machia . 
M10 . 

do . 26-8-54 

do . 
M11 . 

do . 31-8-54 

do . 
M12. 

do . 26-10-54 

do : 
M13. 

do . 4-1-55 

do . 
M14. Society s letter dated 22-1-55 to the management of Tattamala 

Estate . 
M15. Tattamala letter dated 25-1-55 to Mr. Machia, and his reply 

dated 25-1-55 to the Superintendent. 
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Ext. M16.Charge sheet No. 24 dated 30-3-1955 . 

M17. Proceedings of an enquiry held on 1-4-1955. 
M18 . Summary of the proceedings held on 1-4-55. 
M19. Copy of the letter dated 21-10-55 from the Central Excise 

Inspector to the management. 
M20. Charge sheet No. 28 dated 6-12-55 to Mr. Machia from the 

Management. 
M21. Proceedings of the enquiry held on 7-12-58 . 
M22. Copy of the letter dated 13-3-1956 from the General Manager 

to Mr. Machia . 
M23. Copy of the letter dated 10-7-56 from the Superintendent, 

Central Excise , Tellicherry to Messrs. E & SJCWS. Ltd., Tata 

mala Estate, Vellamunda . 
M24. Copy of the letter dated 4-4-1956 from the Superintendent, 

Central Excise, Tellicherry to Messrs. E & S.J.C.W.S. Ltd. 
M25. 

do . 

dated 6-4-56 . 
M26 . 

do . 

dated 7-4-56 . 
M27 . Copy of letter dated 9-9-55 from the Central Excise Inspector 

to the Management. 
M28 . 

do . 

dated 15-10-55 . 
M29. Provident fund rules of the Management. 

Exhibits marked on the side of the workman . 
W1. Letter dated 24-6-48 from Manager , Kalpetta Group to 

Mr. P. S. Machia. 
W2. 

25-9-46 

do . 

do. 
20-6-57 

do . 

do . 
W4. Letter dated 12th March 1956 from the Superintendent, Carolnee 

Estate, to Machia . 
W5. Letter dated 20th September 1929 from the Superintendent, 

Attikunna Estate , to Mr. Machia . 
W6. Letter dated 9th November, 1953 from the General Manager, 

E & S.J.C.W.S. Ltd., to Mr. Machia . 

Witnesses examined on the side of the Union . 
WW1. P. S. Machia . 


W3. 


